
CITY OF KINGSLAND, GEORGIA 

CITY COUNCIL 

AGENDA ● MAY 13, 2024 

 Regular Meeting City Council Chamber 6:00 PM 

  107 South Lee Street - City Hall, Kingsland, GA 31548 

City of Kingsland, Georgia Page 1 Updated 5/9/2024 2:35 PM  

  

I. CALL TO ORDER AND WELCOME GUESTS 

  

II. ROLL CALL 
 

 

 Charles Grayson Day Jr. Mayor 

 James W Galloway Councilman 

 Farran Fullilove Councilman 

 Kristy Chance Councilwoman 

 Alex Blount Mayor Pro Tem 
 

  

III. INVOCATION AND PLEDGE TO THE FLAG 

  

IV. CONSENT DOCKET 

A. Approve the Council Minutes of the last regular Council Meeting  

B. Approve the Agenda as Presented  

C. Approve the Payments of Accounts Payable as Due and Funds Available  

  

V. RECOGNITION 

1. Employee Recognition: Angie Bogler & Hannah Smith  -  

Completion of Carl Vinson Institute of Government's Level I Local Government 

Finance Officer Certification Program. 

  

VI. GRANTING AUDIENCE TO THE PUBLIC 

  

VII. OLD BUSINESS 

  

VIII. PLANNING AND ZONING 
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1. Approval of Home Occupation - 526 South Cherry Street - Map & Parcel 083B01 

007  -  

Miranda Pickett has applied for a Home Occupation Permit for a Graphic 

Design/Printing business known as "Moonlit Magical Creations, LLC.  The 

applicant has been notified and agrees to the requirements of a Home Occupation 

as noted in KLADO.  Zoning is R-1. 

Planning Commission recommends approval. 

2. Approval of ROW Acceptance-The Villas at Camden Woods Phase 1  -  

Ronald H. Sawyer with Laurel Island Holdings, LLC has submitted a Quit-Claim 

Deed requesting the City of Kingsland to accept a 50' ROW with all infrastructure 

within The Villas at Camden Woods and Richard Lee Drive.  The one-year 

warranty period ended October of 2022.  An inspection of the infrastructure was 

completed by the Planning Department and Public Works on March 14, 2024 and 

no issues were found, all infrastructure was in good working order.  The 

submitted Quit Claim Deed is attached to this report.  Zoning is PD/MU (Planed 

Development/Mixed Use). 

Planning Commission recommends approval. 

3. Approval of Final Plat- Settler's Hammock-Phase 4  -  

Shupe Surveying Company, acting agent for Lamar Smith Signature Development, 

LLC has submitted an application for a final plat for Settler's Hammock Phase 4 

consisting of 28 single family lots on approximately 8.82 acres.  The preliminary 

plat and PD was approved by the City Council in 2019.  Zoning is PD/R-1. 

Planning Commission recommends approval. 

4. Approval of Re-Zoning-  Parcel 093 054N  -  

Drew Gulley, with Evans Concrete, LLC, acting agent for James Coughlin, with 

Camden County Joint Development Authority has applied for a re-zoning of 

parcel 094 054N containing approximately 4.415 acres located at 111 Industrial 

Park Drive. The applicant is requesting the parcel be re-zoned to I-G (General 

Industrial) for the purpose of a Concrete Batch Plant.  Current zoning is I-L (Light 

Industrial). 

Planning Commission recommends approval. 

5. Approval of Annexation & Zoning Designation - Parcel 108 004A  -  
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Scott E. Gay has applied for the Annexation of parcel 108 004A containing 

approximately 11.39 acres located at 327 Haddock Road in the unincorporated 

area of Camden County.  The purpose of the Annexation is to have water and 

sewer access to the parcel for a proposed grant assisted low income 40-unit multi-

family project.  The applicant is also requesting a zoning designation of R-3 

(Medium and High Density Residential) for the parcel if the annexation is 

approved, which is consistent with the existing county zoning.  There is existing 

water and sewer access in the area.  Current zoning is R-3 (County).  Staff 

recommends approval based on the fact that the County re-zoned the property to 

R-3 for the purpose of the Multifamily Project. 

Planning Commission recommends approval. 

  

IX. NEW BUSINESS 

1. Approval Of: Resolution and Quitclaim Deed for a Portion of West Street to 

McDanell-Rorrer  -  

Resolution and Quitclaim deed for a previously abandoned portion of West Street 

adjacent to parcel K20 07 003. 

Staff recommends approval. 

2. Approval Of: Intergovernmental Agreement for Accounting Management 

Services with PSA  -  

An intergovernmental agreement for the city to provide specified accounting service 

to the Camden County Public Service Authority. 

Staff recommends approval. 

3. Approval Of: Consent of Conveyance Deed  -  

Approval of the conveyance deed for parcel 107 005J from the Camden County 

Public Service Authority to the Camden County School District. 

Staff recommends approval.  

4. Approval of:  2024-2025 Camden County School Resource Officer Contract  -  

Approval of the Annual School Resource Officer Contract. The contract amount has 

been updated to reflect current reimbursable rates. 

Staff recommends approval. 

5. Approval of:  Pregnant Workers Fairness Act Policy  -  

The City recognizes and adheres to the provisions outlined in the 2024 Pregnant 

Workers Fairness Act (PWFA). This policy serves to ensure compliance with the 

PWFA and to promote a work environment that fosters respect for all employees. 

Staff recommends approval. 
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X. MAYOR AND COUNCIL ANNOUNCEMENT 

  

XI. ADJOURNED 
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Employee Recognition: Angie Bogler & Hannah Smith 

Completion of Carl Vinson Institute of Government's Level I Local Government Finance Officer 

Certification Program. 

5.1

Packet Pg. 5
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Approval of Home Occupation - 526 South Cherry Street - 
Map & Parcel 083B01 007 

Miranda Pickett has applied for a Home Occupation Permit for a Graphic Design/Printing 

business known as "Moonlit Magical Creations, LLC.  The applicant has been notified and 

agrees to the requirements of a Home Occupation as noted in KLADO.  Zoning is R-1. 

Planning Commission recommends approval. 
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Approval of ROW Acceptance-The Villas at Camden Woods 
Phase 1 

Ronald H. Sawyer with Laurel Island Holdings, LLC has submitted a Quit-Claim Deed 

requesting the City of Kingsland to accept a 50' ROW with all infrastructure within The Villas at 

Camden Woods and Richard Lee Drive.  The one-year warranty period ended October of 2022.  

An inspection of the infrastructure was completed by the Planning Department and Public Works 

on March 14, 2024 and no issues were found, all infrastructure was in good working order.  The 

submitted Quit Claim Deed is attached to this report.  Zoning is PD/MU (Planed 

Development/Mixed Use). 

Planning Commission recommends approval. 
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Approval of Final Plat- Settler's Hammock-Phase 4 

Shupe Surveying Company, acting agent for Lamar Smith Signature Development, LLC has 

submitted an application for a final plat for Settler's Hammock Phase 4 consisting of 28 single 

family lots on approximately 8.82 acres.  The preliminary plat and PD was approved by the City 

Council in 2019.  Zoning is PD/R-1. 

Planning Commission recommends approval. 
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Approval of Re-Zoning-  Parcel 093 054N 

Drew Gulley, with Evans Concrete, LLC, acting agent for James Coughlin, with Camden County 

Joint Development Authority has applied for a re-zoning of parcel 094 054N containing 

approximately 4.415 acres located at 111 Industrial Park Drive. The applicant is requesting the 

parcel be re-zoned to I-G (General Industrial) for the purpose of a Concrete Batch Plant.  Current 

zoning is I-L (Light Industrial). 

Planning Commission recommends approval. 
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Approval of Annexation & Zoning Designation - Parcel 108 
004A 

Scott E. Gay has applied for the Annexation of parcel 108 004A containing approximately 11.39 

acres located at 327 Haddock Road in the unincorporated area of Camden County.  The purpose 

of the Annexation is to have water and sewer access to the parcel for a proposed grant assisted 

low income 40-unit multi-family project.  The applicant is also requesting a zoning designation 

of R-3 (Medium and High Density Residential) for the parcel if the annexation is approved, 

which is consistent with the existing county zoning.  There is existing water and sewer access in 

the area.  Current zoning is R-3 (County).  Staff recommends approval based on the fact that the 

County re-zoned the property to R-3 for the purpose of the Multifamily Project. 

Planning Commission recommends approval. 

8.5

Packet Pg. 30



8.5.a

Packet Pg. 31

A
tt

ac
h

m
en

t:
 C

C
-M

ay
 2

02
4-

A
n

n
ex

at
io

n
 &

 Z
o

n
in

g
 D

es
ig

n
at

io
n

-P
ar

ce
l 1

08
 0

04
A

  (
44

49
 :

 A
p

p
ro

va
l o

f 
A

n
n

ex
at

io
n

 &
 Z

o
n

in
g

 D
es

ig
n

at
io

n
 -

 P
ar

ce
l 1

08



8.5.a

Packet Pg. 32

A
tt

ac
h

m
en

t:
 C

C
-M

ay
 2

02
4-

A
n

n
ex

at
io

n
 &

 Z
o

n
in

g
 D

es
ig

n
at

io
n

-P
ar

ce
l 1

08
 0

04
A

  (
44

49
 :

 A
p

p
ro

va
l o

f 
A

n
n

ex
at

io
n

 &
 Z

o
n

in
g

 D
es

ig
n

at
io

n
 -

 P
ar

ce
l 1

08



8.5.a

Packet Pg. 33

A
tt

ac
h

m
en

t:
 C

C
-M

ay
 2

02
4-

A
n

n
ex

at
io

n
 &

 Z
o

n
in

g
 D

es
ig

n
at

io
n

-P
ar

ce
l 1

08
 0

04
A

  (
44

49
 :

 A
p

p
ro

va
l o

f 
A

n
n

ex
at

io
n

 &
 Z

o
n

in
g

 D
es

ig
n

at
io

n
 -

 P
ar

ce
l 1

08



8.5.a

Packet Pg. 34

A
tt

ac
h

m
en

t:
 C

C
-M

ay
 2

02
4-

A
n

n
ex

at
io

n
 &

 Z
o

n
in

g
 D

es
ig

n
at

io
n

-P
ar

ce
l 1

08
 0

04
A

  (
44

49
 :

 A
p

p
ro

va
l o

f 
A

n
n

ex
at

io
n

 &
 Z

o
n

in
g

 D
es

ig
n

at
io

n
 -

 P
ar

ce
l 1

08



8.5.a

Packet Pg. 35

A
tt

ac
h

m
en

t:
 C

C
-M

ay
 2

02
4-

A
n

n
ex

at
io

n
 &

 Z
o

n
in

g
 D

es
ig

n
at

io
n

-P
ar

ce
l 1

08
 0

04
A

  (
44

49
 :

 A
p

p
ro

va
l o

f 
A

n
n

ex
at

io
n

 &
 Z

o
n

in
g

 D
es

ig
n

at
io

n
 -

 P
ar

ce
l 1

08



8.5.b

Packet Pg. 36

A
tt

ac
h

m
en

t:
 S

co
tt

 G
ay

 A
n

n
ex

at
io

n
 A

p
p

lic
at

io
n

  (
44

49
 :

 A
p

p
ro

va
l o

f 
A

n
n

ex
at

io
n

 &
 Z

o
n

in
g

 D
es

ig
n

at
io

n
 -

 P
ar

ce
l 1

08
 0

04
A

)



8.5.b

Packet Pg. 37

A
tt

ac
h

m
en

t:
 S

co
tt

 G
ay

 A
n

n
ex

at
io

n
 A

p
p

lic
at

io
n

  (
44

49
 :

 A
p

p
ro

va
l o

f 
A

n
n

ex
at

io
n

 &
 Z

o
n

in
g

 D
es

ig
n

at
io

n
 -

 P
ar

ce
l 1

08
 0

04
A

)



ORDINANCE NO. 2024-06 

 

AN ORDINANCE TO ANNEX AN 11.39 ACRE TRACT OF LAND, OWNER  

SCOTT E. GAY BY THE CITY OF KINGSLAND 

 

 

WHEREAS, the City of Kingsland seeks to encourage planned growth and development 

that offers urban type services; and 

 

WHEREAS, Scott E. Gay owns the tract of land located at 327 Haddock Rd., otherwise 

described as map and parcel 108 004A, consisting of a total of 11.39 acres to be annexed 

into the City of Kingsland, which is currently undeveloped.  

 

NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND COUNCIL OF 

THE CITY OF KINGSLAND that the City of Kingsland annex the stated property of 

Scott E. gay and that it be zoned R-3 (Medium and High Density Residential). 

 

 

Adopted and approved this 13th day of May, 2024. 

 

 

 

 

      _________________________________ 

      Dr. C. Grayson Day, Jr., Mayor  

   

 

 

 

ATTEST: 

 

 

 

 

_____________________________________ 

Jean Seigler Horne, City Clerk 
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 City Council Meeting: 05/13/24 06:00 PM 
 107 South Lee Street Department: City Manager 

 Kingsland, GA  31548 Category: Deed 
  Prepared By: Lee Spell 

 SCHEDULED Initiator: Lee Spell 

 Sponsors:  

 AGENDA ITEM (ID # 4455) DOC ID: 4455  

Updated: 5/8/2024 2:41 PM by Lee Spell  Page 1 

Approval Of: Resolution and Quitclaim Deed for a Portion of 
West Street to McDanell-Rorrer 

Resolution and Quitclaim deed for a previously abandoned portion of West Street adjacent to 

parcel K20 07 003. 

Staff recommends approval. 
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A RESOLUTION CLOSING, ABOLISHING, AND ABANDONING A CERTAIN 
PORTION OR SECTION OF STREET IN THE CITY OF KINGSLAND; 

AUTHORIZING THE ISSUANCE OF A QUIT-CLAIM DEED TO SUCH STREET; AND 
FOR OTHER PURPOSES. 

 
 
 WHEREAS, a plat of a portion of the W.H. King Estate was made by R.W. Sheffield, 

on September 9, 1935, a copy of which plat was recorded in Plat Book 1, Page 47, Camden 

County, Georgia, records; and 

 WHEREAS, the said plat indicated the existence of a street named West Street; and 

 WHEREAS, that portion of West Street described below has never been opened, 

maintained or used as a street, and said section or portion of the street is no longer of use to the 

City of Kingsland as a public street and the City has no desire to retain the said section or portion 

as a public street; and 

 WHEREAS, Dakota McDanell-Rorrer owns the real property adjacent to the westerly 

portion of said unopened street; 

 NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND COUNCIL OF 

THE CITY OF KINGSLAND as follows: 

 1. 

 The following section or portion of street, as shown on that certain plat of survey by 

R.W. Sheffield, on September 9, 1935, a copy of which plat was recorded in Plat Book 1, Page 

47, Camden County, Georgia, records, is hereby closed, abolished, and abandoned by the City of 

Kingsland: 

All that lot, tract or parcel of land lying and being in the City of Kingsland, 1606th 
G.M.D, Camden County, Georgia more particularly described as follows: 
 
BEGIN at the intersection of the westerly right-of-way of West Street (a 66’ right-of-
way) with the northerly right-of-way of Eleanor Street (a 50’ right-of-way), run thence 
North 11° 46’ 40” West 149.62 feet to a point; thence, run North 78° 14’ 45” East 33 
feet to a point; thence, run South 11° 46’ 40” East 149.62 feet to a point on the northerly 
right-of-way line of Eleanor Street; thence, run South 78° 15’ 00” West along the 
northerly right-of-way line of Eleanor Street 33 feet to the point of beginning.  
 
The land thus described contains 0.113 acres more or less. 
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2. 

 The Mayor and Council of the City of Kingsland hereby find that the aforesaid portion 

or section of street is no longer of use to the City as a public street, that the City of Kingsland 

does not desire to retain any of said section or portion of the street as a public street, and that the 

closing of said portion or section of the street is in the best interest of the health and general 

welfare of the City of Kingsland. 

3. 

 The Mayor and Clerk of the City of Kingsland are hereby authorized, empowered, and 

directed to issue a quit-claim deed conveying said portion of West Street to Dakota McDanell-

Rorrer, owner of the property to the west of said portion of West Street, to evidence the closing 

as set forth above. 

CLERK'S CERTIFICATE 

 I, Jean Seigler-Horne, the duly appointed, qualified and acting Clerk of the City of 

Kingsland, Georgia, do hereby certify that the attached resolution was duly adopted by the 

Mayor and Council of the City of Kingsland, Georgia, at its regular meeting held on 

__________, 2024, and I do further certify that the copy of the resolution is a true and correct 

copy of said resolution adopted at said meeting and on file and of record. 

 IN TESTIMONY WHEREOF, I have hereunto set my hand and affixed the seal of said 

City this ______ day of __________, 2024. 

 

 

  ___________________________________ 
  Jean Seigler-Horne 
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Please return to: 
Kinney & Hendrix, LLC 
Attorneys at Law 
P. O. Box 7050 
St. Marys, Georgia 31558  
File 24-49291 
 

STATE OF GEORGIA 

COUNTY OF CAMDEN 

QUIT-CLAIM DEED 

 THIS INDENTURE, made this ______ day of _________, 2024, between 

The City of Kingsland, a municipal corporation of the State of Georgia, of the 

first part, and Dakota McDanell-Rorrer, of the second part. 

 WITNESSETH:  That the said party of the first part, for and in 

consideration of the sum of $10.00 and other valuable considerations in hand 

paid, the receipt of which is acknowledged, has bargained, sold, and by these 

presents does remise, convey and forever QUIT-CLAIM to the said party of the 

second part, his successors and assigns, the following described property: 

 See Exhibit “A” attached hereto.  

 TO HAVE AND TO HOLD the said bargained premises to the said party of 

the second part, so that neither the said party of the first part nor its 

successors and assigns, nor any other person or persons claiming under it 
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shall at any time by any means or ways, have, claim or demand any right or 

title to the aforesaid described premises or appurtenances, or any rights 

thereof.  

 IN WITNESS WHEREOF, the said party of the first part has hereunto set 

its hand and seal, the day and year first above written. 

 

 
 
 
 
 
 
 
 
 
 
 
Signed, sealed, and delivered 
in the presence of: 
 
                                             
Witness 
 
 
                                             
Notary Public 
 

The City of Kingsland 
 
 
 
By:__________________________________(SEAL) 
      Dr. C. Grayson, Jr., Its Mayor 
 
 
By:__________________________________(SEAL) 
      Jean Seigler-Horne, Its City Clerk 
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Exhibit “A” 
 

All that lot, tract or parcel of land lying and being in the City of Kingsland, 
1606th G.M.D, Camden County, Georgia more particularly described as follows: 
 
BEGIN at the intersection of the westerly right-of-way of West Street (a 66’ 
right-of-way) with the northerly right-of-way of Eleanor Street (a 50’ right-of-
way), run thence North 11° 46’ 40” West 149.62 feet to a point; thence, run 
North 78° 14’ 45” East 33 feet to a point; thence, run South 11° 46’ 40” East 
149.62 feet to a point on the northerly right-of-way line of Eleanor Street; 
thence, run South 78° 15’ 00” West along the northerly right-of-way line of 
Eleanor Street 33 feet to the point of beginning.  
 
The land thus described contains 0.113 acres more or less. 
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 City Council Meeting: 05/13/24 06:00 PM 
 107 South Lee Street Department: Finance 

 Kingsland, GA  31548 Category: Agreement 
  Prepared By: Filiz Morrow 

 SCHEDULED Initiator: Filiz Morrow 

 Sponsors:  

 AGENDA ITEM (ID # 4444) DOC ID: 4444 A 

Updated: 5/8/2024 10:40 AM by Lee Spell A Page 1 

Approval Of: Intergovernmental Agreement for Accounting 
Management Services with PSA 

An intergovernmental agreement for the city to provide specified accounting service to the 

Camden County Public Service Authority. 

Staff recommends approval. 
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STATE OF GEORGIA 

COUNTY OF CAMDEN 

 

INTERGOVERNMENTAL AGREEMENT FOR 

Accounting Management Services 
 
 

This Intergovernmental Services Agreement for Accounting Management Services is 

entered into this ____ day of _______, 2024, by and between the CITY OF KINGSLAND, hereinafter 

called “Kingsland” and the CAMDEN COUNTY PUBLIC SERVICE AUTHORITY, hereinafter called 

“PSA”. 

 

WITNESSETH: 

 

WHEREAS, Kingsland operates and maintains a Finance Department for the purpose of 

providing a full range of accounting and procurement services; and 

 

WHEREAS, Kingsland’s Finance Department maintains overall financial stability through 

sound financial planning and practices along with closely monitoring internal controls; and 

 

WHEREAS, the PSA desires to contract with Kingsland to provide certain accounting 

management services, to include an accounting manager performing duties as agreed to within 

this agreement; and 

 

WHEREAS, Kingsland and the PSA, as a government and governmental authority, are 

authorized by §O.C.G.A. 36-34-2(5) to enter into intergovernmental services agreements; 

and 

 

NOW THEREFORE, in consideration of the mutual conditions, covenants, and performances 

called for herein, the parties hereto agree: 

 

1. Kingsland will provide to the PSA, and the PSA will receive from Kingsland, accounting 

management services, to include, but not necessarily be limited to, the following: 

 

Kingsland will provide qualified staff to perform the accounting management services.  

PSA will provide an office, workstation, and all necessary supplies to perform the 

duties. 
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2. Kingsland staff member will perform the following duties as necessary:  

a. Carry out lead worker responsibilities including: supervising, assisting staff in 
resolving problems; making recommendations, and reporting problems to the 
director and supervisors. 

b. Coordinate functions related to fiscal operations, including: preparing audit 
spreadsheets; reconciling and auditing various transactions; preparing and 
reconciling payments; and billing and collecting on delinquent accounts. 

c. Prepare the annual budget, including: preparing worksheets for dissemination 
to departments; forecasting revenues; comparing and verifying department 
budget to actual entries; working with departments to correct/amend budget 
submission; providing and presenting financial information, data and history to 
aid in discussions; managing the preparation of special budgets and revisions; 
assembling the budget document; and participating in budget hearings. 

d. Prepare and post various journal entries; investigate departmental questions 
concerning transactions and make corrections; verify accounting systems and 
general ledger are in balance; and perform monthly closing functions to produce 
and present timely financial statements. 

e. Audit payables, process purchase orders and/or invoices, etc., check for 
accuracy of documents and data entry and adhere to policies and procedures. 

f. Assist in payroll function and prepare transfer payments to third party 
administrators; reconcile payroll transfers to the general ledger.  

g. Maintain fixed asset schedules and appropriate supporting documentation for 
general and SPLOST expenditures. 

h. Provide grant administration by educating departments and assisting with grant 
applications; work with grant project managers to ensure compliance with grant 
terms and proper general ledger recording; submit requests for grant 
reimbursements; and maintain a comprehensive file on each grant including 
formal agreements, record of all expenditures, record of billings, and record of 
grant revenues received. 

i. Prepare complex, routine and non-routine reports and analysis utilizing a variety 
of software; receive, sort, and summarize material for the preparation of 
reports; prepare and distribute work reports; relay and interpret administrative 
decisions, policies and instructions. 

j. Answer questions pertaining to the accounting system, requirements and/or 
laws; interpret laws that govern the fiscal aspects of the work. 

k. Audit and analyze organization internal control procedures and define 
responsibilities for related staff. 

l. Ensure quality standards and compliance with regulations are maintained.   
m. Disseminate a variety of information and/or reports to various agencies, 

divisions, or departments via telephone, mail, email or fax. 
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3. The PSA agrees to pay to Kingsland, as compensation for providing the accounting 

management services described in item 2 above, and Kingsland agrees to accept 

the payment as total compensation for providing to the PSA the accounting 

management services, except as to the Indemnification and Hold Harmless 

provisions herein.  

 

4. Billing for services described above shall be on an hour by hour basis in 

accordance with the hourly rates as shown on Exhibit A, which is attached and 

incorporated by reference in this agreement.  

 

5. Kingsland will provide PSA with a monthly statement for services rendered.  The 

PSA will submit payment to Kingsland in a timely manner, but in any case, not 

greater than 35 days after receipt of Kingsland invoices.  It is understood that 

compensation, as called for in Exhibit A, may change on an annual basis, to be 

agreed upon by both parties;. 

 

6. It is further understood that there will be times when the Kingsland staff member will 

be unavailable to perform duties due to vacation and sick days, or an unforeseen 

circumstance.  If such an event occurs, Kingsland will make every effort to have a 

qualified substitute available.  

 

7. This agreement may be terminated by either party upon the following terms and 

conditions: 

a. Notice must be provided in writing, and 

b. Notice must include a termination date of no less than ninety (90) days from 

the date of notification. 

 

8. Indemnification and Hold Harmless:  The parties understand and agree that risks of 

liability are associated with the provision of services as contemplated herein: and that 

PSA would assume the risks associated with their own accounting records; and such 

risk is to remain with PSA, as stated herein.  PSA, in consideration of minimal 

reimbursements referred to herein, and in consideration of the favorable conditions 

granted by Kingsland to PSA, PSA agrees to Indemnify and to Hold Harmless Kingsland 

against any and all claims, judgements, costs, expenses, attorney fees, and costs of 

litigation incurred by Kingsland as a result of Kingsland’s performance of services for 

PSA and as referred to herein.  
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9. Time is of the essence in the performance of the obligations imposed in this 

agreement.   

 

10. This instrument contains the entire agreement between the parties and no 

modifications, release, discharge or waiver of any provisions hereof shall be of any 

force, effect, or value unless in writing and duly approved and executed by the parties 

hereto. 

 

 

 

 

APPROVED by the Mayor and Council of the City of Kingsland on the _____day of _________,2024. 

 

FOR THE CITY OF KINGSLAND: 

 

 

 

 

 

ATTEST: _________________________________ BY: ___________________________________ 
                Jean Seigler-Horne, City Clerk   Dr. C. Grayson Day, Jr., Mayor 
 
 
 

APPROVED by the Director and Board Chairman of Camden County Public Service Authority on the 

_____day of ___________,2024. 

 

FOR THE CAMDEN COUNTY PUBLIC SERVICE AUTHORITY: 

 

 

 

 

ATTEST: _________________________________ BY: ___________________________________ 
                Ronnie Wilcox, Director    Alex Blount, Board Chairman 
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EXHIBIT A 

 

 

Kingsland Hourly Reimbursement Rate (Effective April 2024) 

 

 

Position  Hourly Rate 

Accounting Manager $21.00 
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 City Council Meeting: 05/13/24 06:00 PM 
 107 South Lee Street Department: City Manager 

 Kingsland, GA  31548 Category: Deed 
  Prepared By: Lee Spell 

 SCHEDULED Initiator: Lee Spell 

 Sponsors:  

 AGENDA ITEM (ID # 4454) DOC ID: 4454  

Updated: 5/8/2024 1:52 PM by Lee Spell  Page 1 

Approval Of: Consent of Conveyance Deed 

Approval of the conveyance deed for parcel 107 005J from the Camden County Public Service 

Authority to the Camden County School District. 

Staff recommends approval.  
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 City Council Meeting: 05/13/24 06:00 PM 
 107 South Lee Street Department: City Clerk 

 Kingsland, GA  31548 Category: Contract 
  Prepared By: Jean Seigler 

 SCHEDULED Initiator: Jean Seigler 

 Sponsors:  

 AGENDA ITEM (ID # 4453) DOC ID: 4453  

Updated: 5/8/2024 10:43 AM by Lee Spell  Page 1 

Approval of:  2024-2025 Camden County School Resource 
Officer Contract 

Approval of the Annual School Resource Officer Contract. The contract amount has been 

updated to reflect current reimbursable rates. 

Staff recommends approval. 
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Approval of:  Pregnant Workers Fairness Act Policy 

The City recognizes and adheres to the provisions outlined in the 2024 Pregnant Workers 

Fairness Act (PWFA). This policy serves to ensure compliance with the PWFA and to promote a 

work environment that fosters respect for all employees. 

Staff recommends approval. 
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Pregnant Workers Fairness Act Policy 
 

Policy Statement: 
The City of Kingsland, Georgia is committed to supporting the health, well-being, and rights of pregnant 

workers within its workforce. As part of this commitment, the City recognizes and adheres to the 

provisions outlined in the 2024 Pregnant Workers Fairness Act (PWFA). This policy serves to ensure 

compliance with the PWFA and to promote a work environment that fosters inclusivity, equity, and 

respect for all employees. 

Policy Details: 
1. Non-Discrimination: The City of Kingsland prohibits discrimination against employees or job 

applicants on the basis of pregnancy, childbirth, or related medical conditions. This includes but 

is not limited to hiring, promotions, assignments, layoffs, training, benefits, and any other terms 

or conditions of employment. 

2. Reasonable Accommodations: The City of Kingsland will provide reasonable accommodations to 

pregnant employees who require them to perform the essential functions of their job, unless 

doing so would impose an undue hardship on the City's operations. Reasonable 

accommodations may include, but are not limited to, modified work schedules, temporary 

transfer to a less strenuous or hazardous position, or equipment modifications. 

3. Communication and Notification: The City will inform all employees of their rights under the 

PWFA, including the right to reasonable accommodations. Additionally, pregnant employees are 

encouraged to communicate with their supervisors or human resources department about their 

pregnancy and any accommodations they may need. 

4. Confidentiality: All information related to an employee's pregnancy, childbirth, or related 

medical conditions will be treated confidentially in accordance with applicable laws and 

regulations. 

5. Training: The City will provide training to supervisors, managers, and human resources staff on 

the requirements of the PWFA and the City's policies and procedures for compliance. 

6. Retaliation Prohibited: The City prohibits retaliation against any employee who requests a 

reasonable accommodation due to pregnancy, childbirth, or related medical conditions, or who 

otherwise exercises their rights under the PWFA. 

7. Compliance and Review: The City's Human Resources Department will be responsible for 

ensuring compliance with this policy and the PWFA. Periodic reviews will be conducted to assess 

the effectiveness of this policy and to make any necessary updates or revisions. 

8. Accessibility: This policy will be made readily available to all employees through the City's 

employee handbook, intranet, or other means of communication. 
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The City of Kingsland is dedicated to fostering a work environment that values diversity, equity, and 

inclusion. By implementing and adhering to this policy, the City reaffirms its commitment to supporting 

the rights and well-being of pregnant workers in accordance with the 2024 Pregnant Workers Fairness 

Act. 
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Summary of Key Provisions of EEOC’s Final Rule to Implement the Pregnant Workers Fairness Act 
(PWFA) 

The U.S. Equal Employment Opportunity Commission issued a final rule to implement the Pregnant 
Workers Fairness Act (PWFA). The final rule was issued on April 15, 2024, and published in the Federal 
Register on April 19, 2024. The rule is available at https://www.federalregister.gov/d/2024-07527. The 
regulation goes into effect 60 days from April 19, 2024. Prior to the issuance of the final rule, the EEOC 
issued a Notice of Proposed Rulemaking (NPRM), published in the Federal Register on August 11, 2023, 
and available here https://www.federalregister.gov/d/2023-17041. 

This document provides a summary of key portions of the final rule. This document is provided for 
informational purposes only. It is not a substitute for the full text of the final rule. It does not discuss all 
of the provisions in the final rule and does not contain details, examples, or explanations that are 
provided in the final rule. This document indicates the notable differences between the proposed and 
final rule. In addition to the differences noted in this document, the final rule has numerous minor 
language changes and several additional examples. 

The PWFA requires a covered entity to make reasonable accommodations to a qualified employee’s or 
applicant’s known limitations related to, affected by, or arising out of pregnancy, childbirth, or related 
medical conditions, absent undue hardship on the operation of the business of the covered entity. The 
PWFA directs the Equal Employment Opportunity Commission to promulgate regulations to implement 
the PWFA. As required by the PWFA, the final rule also provides examples of reasonable 
accommodations. 

1. Who is Covered: 

The PWFA covers employers (as well as unions and employment agencies), employees, applicants, and 
former employees who are currently covered by: (1) Title VII of the Civil Rights Act of 1964 (Title VII); (2) 
the Congressional Accountability Act of 1995 and 3 U.S.C. § 411(c);[1] (3) the Government Employee 
Rights Act of 1991 (GERA); or (4) section 717(a) of Title VII, which covers federal employees. Whoever 
satisfies the definition of an “employer” or “employee” under any of these laws is an employer or 
employee for purposes of the PWFA.[2] 

2. Remedies and Enforcement: 

a. The procedures for filing a charge or claim under the PWFA, as well as the available 
remedies, including the ability to obtain damages, are the same as under (1) Title VII; (2) 
Congressional Accountability Act of 1995 and 3 U.S.C § 411(c); (3) GERA; and (4) section 
717 of Title VII, for the employees covered by the respective statutes. Limitations 
regarding available remedies under these statutes likewise apply under the PWFA. As 
with the Americans with Disabilities Act, as amended (ADA), damages are limited if the 
claim involves the provision of a reasonable accommodation, and the employer makes a 
good faith effort to meet the need for a reasonable accommodation. 

b. In the preamble to the final regulation, the Commission also previews enhancements to 
its administrative charge processing procedures to facilitate the submission of 
information about potential defenses, including religious defenses. The Commission is 
revising numerous documents, including its Notice of Charge of Discrimination letter 
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and webpages, to identify how employers can raise defenses, including religious 
defenses, in response to a charge of discrimination. Additionally, as appropriate, the 
Commission will resolve charges based on the information submitted in support of the 
asserted defenses, including religious defenses, in order to minimize the burden on the 
employer and the charging party. 

3. Definitions: 

a. “Known limitation” is defined in the PWFA as a “physical or mental condition related to, 
affected by, or arising out of pregnancy, childbirth, or related medical conditions that 
the employee or the employee’s representative has communicated to the covered 
entity, whether or not such condition meets the definition of disability” under the ADA. 

i. In the final rule, as in the proposed rule, “known” means “the employee or the 
employee’s representative has communicated the limitation to the employer.” 

ii. In the final rule, as in the proposed rule, “limitation” means a physical or mental 
condition related to, affected by, or arising out of pregnancy, childbirth, or 
related medical conditions. The physical or mental condition that is the 
limitation is: 

1. an impediment or problem that may be modest, minor and/or episodic; 

2. a need or problem related to maintaining the employee's health or the 
health of the pregnancy; or 

3. seeking health care related to pregnancy, childbirth, or a related 
medical condition itself. 

The physical or mental condition can be a PWFA limitation whether or not it meets the definition of 
“disability” under the ADA. The physical or mental condition must be a condition of the employee (or 
applicant) themselves. 

iii. “Pregnancy, childbirth, or related medical conditions” is a phrase used in Title 
VII (42 U.S.C. 2000e(k)) and in the final rule, as in the proposed rule, it has the 
same meaning under the PWFA as under Title VII. The final rule clarifies that the 
pregnancy, childbirth, or related medical conditions refer to the pregnancy, 
childbirth, or related medical conditions of the specific employee in question. 
Like the proposed rule, the final rule provides examples of “pregnancy, 
childbirth, or related medical conditions.” 

iv. The physical or mental condition must be “related to, affected by, or arising out 
of” pregnancy, childbirth, or related medical conditions. The final rule explains 
that “related to, affected by, or arising out of” is an inclusive term. Under the 
final rule, pregnancy, childbirth, or related medical conditions do not need to be 
the sole, the original, or a substantial cause of the physical or mental condition 
at issue in order for the physical or mental condition to be “related to, affected 
by, or arising out of pregnancy, childbirth, or related medical conditions.” 
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b. The PWFA has two definitions of “qualified.” 

iii.First, the PWFA uses language from the ADA: “an employee or applicant who, with or without 
reasonable accommodation, can perform the essential functions of the employment position” is 
qualified. 

iv.Second, the PWFA allows an employee or applicant to be qualified even if they cannot perform one or 
more essential functions of the job if the inability to perform the essential function(s) is “temporary,” 
the employee could perform the essential function(s) “in the near future,” and the inability to perform 
the essential function(s) can be reasonably accommodated. The terms “temporary,” “in the near 
future,” and “can be reasonably accommodated” are not defined in the statute. 

1. The final rule, like the proposed rule, defines the term “temporary” as 
lasting for a limited time, not permanent, and may extend beyond “in 
the near future.” 

2. In the final rule, as in the proposed rule, if the employee is pregnant, it 
is assumed that the employee could perform the essential function(s) 
“in the near future” because they could perform the essential functions 
within generally 40 weeks of the temporary suspension of the essential 
function. The final rule’s definition in this section does not mean that 
the essential function(s) of a pregnant employee must always be 
suspended for 40 weeks, or that if a pregnant employee seeks the 
temporary suspension of an essential function(s) for 40 weeks it must 
be automatically granted. 

3. In the final rule, unlike in the proposed rule, whether the employee 
could perform the essential function(s) “in the near future” in situations 
other than when the employee is pregnant is determined on a case-by-
case basis. 

4. The final rule, like the proposed rule, also discusses the meaning of the 
PWFA’s requirement that the inability to perform the essential 
function(s) can be reasonably accommodated. For some positions, this 
may mean that one or more essential functions are temporarily 
suspended (with or without reassignment to someone else) and the 
employee continues to perform the remaining functions of the job. For 
other positions, some of the essential functions may be temporarily 
suspended (with or without reassignment to someone else) and the 
employee may be assigned other tasks to replace them. In yet other 
situations, one or more essential functions may be temporarily 
suspended (with or without reassignment to someone else) and the 
employee may perform the functions of a different job to which the 
employer temporarily transfers or assigns them, or the employee may 
participate in the employer’s light or modified duty program. 
Throughout this process, as with other reasonable accommodation 
requests, an employer may need to consider more than one alternative 
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to identify a reasonable accommodation that does not pose an undue 
hardship. 

c. “Essential function” is a term from the ADA, and the final rule, like the proposed rule, 
uses the same definition as in the ADA. In general terms, it means the fundamental 
duties of the job. 

d. “Reasonable accommodation” is a term from the ADA, and the PWFA uses a similar 
definition as in the ADA. Generally, it means a change in the work environment or how 
things are usually done. The final rule, like the proposed rule, provides specific examples 
of possible reasonable accommodations under the PWFA, including: 

 .Frequent breaks; 

i.Sitting/Standing; 

ii.Schedule changes, part-time work, and paid and unpaid leave; 

iii.Telework; 

iv.Parking; 

v.Light duty; 

vi.Making existing facilities accessible or modifying the work environment; 

vii.Job restructuring; 

viii.Temporarily suspending one or more essential functions; 

ix.Acquiring or modifying equipment, uniforms, or devices; and 

x.Adjusting or modifying examinations or policies. 

e. “Undue hardship” is a term from the ADA, and the PWFA follows the definition in the 
ADA. Generally, it means significant difficulty or expense for the operation of the 
employer. The final rule, like the proposed rule, outlines some factors to be considered 
when determining if undue hardship exists. These are the same factors as under the 
ADA. 

 .Additionally, to address that under the PWFA an employer may have to accommodate an employee’s 
temporary inability to perform an essential function(s), the final rule, like the proposed rule, adds 
additional factors that may be considered when determining if the temporary suspension of an essential 
function(s) causes an undue hardship. These additional factors include: consideration of the length of 
time that the employee will be unable to perform the essential function(s); whether there is work for 
the employee to accomplish; the nature of the essential function, including its frequency; whether the 
employer has provided other employees in similar positions who are unable to perform the essential 
function(s) of their positions with temporary suspensions of those functions and other duties; if 
necessary, whether there are other employees, temporary employees, or third parties who can perform 
or be temporarily hired to perform the essential function(s) in question; and whether the essential 
function(s) can be postponed or remain unperformed for any length of time and, if so, for how long. 
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i.The final rule, like the proposed rule, identifies a limited number of simple modifications that will, in 
virtually all cases, be found to be reasonable accommodations that do not impose an undue hardship 
when requested by a pregnant employee. These “predictable assessments” in the final rule are the same 
ones as in the proposed rule: (1) allowing an employee to carry or keep water near and drink, as 
needed; (2) allowing an employee to take additional restroom breaks, as needed; (3) allowing an 
employee whose work requires standing to sit and whose work requires sitting to stand, as needed; and 
(4) allowing an employee to take breaks to eat and drink, as needed. As in the proposed rule, the 
predictable assessments provision in the final rule does not alter the meaning of the terms “reasonable 
accommodation” or “undue hardship.” The individualized assessment of whether these modifications 
are reasonable accommodations that would cause undue hardship will, in virtually all cases, result in a 
determination that the modifications are reasonable accommodations that will not impose an undue 
hardship under the PWFA when they are requested as workplace accommodations by an employee who 
is pregnant. Therefore, with respect to these modifications, the individualized assessment should be 
particularly simple and straightforward. 

f. “Interactive process” is a term from the ADA, and the final rule, like the proposed rule, 
explains that the “interactive process” is a method to help the employer and the 
employee (or applicant) identify the limitation and the adjustment or change at work 
needed due to the limitation and potential reasonable accommodations. Generally, it 
means a discussion or two-way communication between an employer and an employee. 

g. Limitations on Supporting Documentation: Under the final rule, as under the proposed 
rule, an employer is not required to seek supporting documentation from an employee 
or applicant who requests an accommodation under the PWFA. If an employer decides 
to seek supporting documentation, it is only permitted to do so under the final rule if it 
is reasonable to require documentation under the circumstances for the employer to 
determine whether the employee (or applicant) has a physical or mental condition 
related to, affected by, or arising out of pregnancy, childbirth, or related medical 
conditions (a limitation) and needs a change or adjustment at work due the limitation. 
The final rule, like the proposed rule, sets out examples of when it would not be 
reasonable for the employer to require documentation. 

Under the final rule, as with the proposed rule, when requiring documentation is reasonable, the 
employer is limited to requiring documentation that itself is reasonable. The final rule has modified the 
definition of “reasonable documentation” so that it now means the minimum documentation that is 
sufficient to: (1) confirm the physical or mental condition; (2) confirm the physical or mental condition is 
related to, affected by, or arising out of pregnancy, childbirth, or related medical conditions (together 
with (1) “a limitation”); and (3) describe the change or adjustment at work needed due to the limitation. 

The final Interpretive Guidance explains how the provisions of the ADA that require a covered entity to 
keep medical information confidential apply to employees and information under the PWFA. 

4. Requesting an Accommodation: 

The final rule, like the proposed rule, explains how an employee may request a reasonable 
accommodation, which has two parts. The employee must identify the limitation (the physical or mental 
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condition related to, affected by, or arising out of pregnancy, childbirth, or related medical conditions) 
and that the employee needs an adjustment or change at work due to the limitation. 

5. Nondiscrimination With Regard To Reasonable Accommodations 

a. The PWFA prohibits an employer from failing to make reasonable accommodation to 
the known limitations of qualified employees or applicants, absent undue hardship. The 
final rule, like the proposed rule, sets out additional considerations for covered entities 
and employees in complying with this provision. Under the final rule, as under the 
proposed rule: 

 .An unnecessary delay in making a reasonable accommodation may result in a violation of the PWFA. 
This can be true even if the reasonable accommodation is eventually provided, when the delay was 
unnecessary. 

i.An employee is not required to accept an accommodation. However, if an employee rejects a 
reasonable accommodation that they need in order to be “qualified” under the PWFA (either because 
they need it to perform an essential function, to apply for the job, or to obtain a temporary suspension 
of an essential function), then that employee or applicant will not be considered qualified. 

ii.An employer cannot justify failing to make a reasonable accommodation or the unnecessary delay in 
providing a reasonable accommodation based on the employee (or applicant) failing to provide 
supporting documentation unless: (1) the employer seeks the supporting documentation; (2) seeking 
supporting documentation is reasonable under the circumstances as set out under the final rule; (3) the 
supporting documentation is reasonable documentation as defined in the final rule; and (4) the 
employer provides the employee with sufficient time to obtain and provide the documentation. 

iii.When choosing among effective accommodations, the employer must choose an accommodation that 
provides the qualified employee (or applicant) equal employment opportunity to attain the same level 
of performance, or to enjoy the same level of benefits and privileges as are available to the average 
employee without a known limitation who is similarly situated. The similarly situated average employee 
without a known limitation may include the employee requesting accommodation at a time prior to 
communicating the limitation. 

b. The PWFA prohibits an employer from requiring a qualified employee or applicant to 
accept an accommodation other than one arrived at through the interactive process. 

c. The PWFA prohibits an employer from denying employment opportunities to a qualified 
employee or applicant if the denial is based on the employer’s need to make a 
reasonable accommodation for the known limitation of the employee or applicant. 

d. The PWFA prohibits an employer from requiring a qualified employee with a known 
limitation to take leave, either paid or unpaid, if another effective reasonable 
accommodation exists, absent undue hardship. 

e. The PWFA prohibits an employer from taking adverse action in terms, conditions, or 
privileges of employment against a qualified employee or applicant on account of the 
employee requesting or using a reasonable accommodation for a known limitation. 
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6. Prohibition on Retaliation and Coercion: 

a. The PWFA prohibits retaliation against any employee, applicant, or former employee 
because that person has opposed acts or practices made unlawful by the PWFA or has 
made a charge, testified, assisted, or participated in any manner in an investigation, 
proceeding, or hearing under the PWFA. 

b. The PWFA prohibits coercion, intimidation, threats, or interference with any individual 
in the exercise or enjoyment of rights under the PWFA or with any individual aiding or 
encouraging any other individual in the exercise or enjoyment of rights under the PWFA. 
The final rule, like the proposed rule, adds “harass” to the list of prohibited activities. 

c. The final rule explains how, depending on the facts, certain actions can violate the 
prohibitions on retaliation and coercion, such as not providing an interim reasonable 
accommodation, seeking supporting medical documentation or information when it is 
not permitted under the PWFA or the final rule, or disclosing confidential medical 
information. 

7. Relationship to Other Laws: 

a. The PWFA does not limit the rights of individuals affected by pregnancy, childbirth, or 
related medical conditions under any Federal, State, or local law that provides greater 
or equal protection. 

b. The final rule provides more information about the interactions between the PWFA and 
Title VII and between the PWFA and the ADA. 

c. The PWFA provides a “[r]ule of construction” stating that the law is “subject to the 
applicability to religious employment” set forth in section 702(a) of the Civil Rights Act 
of 1964, 42 U.S.C. 2000e-1(a). The relevant portion of section 702(a) provides that 
“[Title VII] shall not apply . . . to a religious corporation, association, educational 
institution, or society with respect to the employment of individuals of a particular 
religion to perform work connected with the carrying on by such corporation, 
association, educational institution, or society of its activities.” The final rule, like the 
proposed rule, provides that when this PWFA provision is asserted by a respondent 
employer, the Commission will consider the application of the provision on a case-by-
case basis. 

[1] The EEOC does not have enforcement authority for the Congressional Accountability Act (CAA). Thus, 
the final regulations do not apply to employees or employers covered by this law. 

[2] This document uses the term “employer,” but the requirements apply to all covered entities. 

 

9.5.b

Packet Pg. 76

A
tt

ac
h

m
en

t:
 P

re
g

n
an

t 
W

o
rk

er
s 

F
ai

rn
es

s 
A

ct
 P

o
lic

y 
S

u
m

m
ar

y 
o

f 
F

in
al

 R
u

le
 2

02
4 

 (
44

50
 :

 A
p

p
ro

va
l o

f:
  P

re
g

n
an

t 
W

o
rk

er
s 

F
ai

rn
es

s 
A

ct
 P

o
lic

y)

https://www.eeoc.gov/summary-key-provisions-eeocs-final-rule-implement-pregnant-workers-fairness-act-pwfa#_ftnref1
https://www.eeoc.gov/summary-key-provisions-eeocs-final-rule-implement-pregnant-workers-fairness-act-pwfa#_ftnref2
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