
CITY OF KINGSLAND, GEORGIA 

CITY COUNCIL 

AGENDA ● JUNE 10, 2024 

 Regular Meeting City Council Chamber 6:00 PM 

  107 South Lee Street - City Hall, Kingsland, GA 31548 

City of Kingsland, Georgia Page 1 Updated 6/6/2024 2:37 PM  

  

I. PUBLIC HEARING - STARTS AT 6:00PM 

1. Public Hearing for the Purpose of Considering an Alcohol License for Parker's 

Kitchen Store #120  -  

Gregory Michael Parker, owner of Gregory M. Parker, Inc. and Lucy L. Oglesbee, 

Store Manager, are applying for an alcohol license for the sale of retail packaged 

beer/wine at the Parker's Kitchen Store #120.  The business is located at 1215 

East King Avenue. 

  

II. CALL TO ORDER AND WELCOME GUESTS 

  

III. ROLL CALL 
 

 

 Charles Grayson Day Jr. Mayor 

 James W Galloway Councilman 

 Farran Fullilove Councilman 

 Kristy Chance Councilwoman 

 Alex Blount Mayor Pro Tem 
 

  

IV. INVOCATION AND PLEDGE TO THE FLAG 

  

V. CONSENT DOCKET 

A. Approve the Council Minutes of the last regular Council Meeting  

B. Approve the Agenda as Presented  

C. Approve the Payments of Accounts Payable as Due and Funds Available  

  

VI. GRANTING AUDIENCE TO THE PUBLIC 

  

VII. OLD BUSINESS 



Agenda City Council June 10, 2024 

City of Kingsland, Georgia Page 2 Updated 6/6/2024 2:37 PM  

  

VIII. PLANNING AND ZONING 

1. Approval of Home Occupation - 836 East Hilton Avenue - Map & Parcel K17A 

01 001E  -  

Howard Day has applied for a Home Occupation Permit for a handyman/construction 

service business known as "Brighter Day's Handyman/Construction Service, 

LLC."  The applicant has been notified and agrees to the requirements of a Home 

Occupation as noted in KLADO.  Zoning is R-1. 

Planning Commission recommends approval. 

2. Approval of ROW Acceptance - Settler's Hammock Phase 3  -  

Lamar Smith with LSSD Settler's Hammock, LLC has submitted a Quit-Claim Deed 

requesting the City of Kingsland to accept a 50' ROW with all infrastructure 

within Settler's Hammock Phase 3 that includes Daniel Trent Way and Olson 

Way.  An inspection of the infrastructure was completed by the Planning 

Department. and Public Works in April of 2024 and no issues were found, all 

infrastructure was in good working order.  The submitted Quit Claim Deed is 

attached to this report.  Zoning is PD/R-1.   

Planning Commission recommends approval. 

3. Approval of Special Use Permit-1801 Harrietts Bluff Rd.-Map & Parcel 093 

017A  -  

Chunlan Zhao has applied for a Special Use Permit for parcel 093 017A located at 

1801 Harrietts Bluff Road.  The purpose of the Special Use Permit is for the 

applicant to be able to operate a retail business that includes the sale of decorative 

steel gates, roof panels, and other building materials in a C-4 zoning district.  The 

Kingsland Zoning and Land Development Ordinance, Sec.61.4.2- C-4, 

Interchange Commercial Permitted Uses does not allow for this type of business. 

Planning Commission recommends approval. 

4. Approval of Re-Zoning-Parcels 093 054O, 093 054R, and 093 054S  -  

James Coughlin with Camden County JDA is requesting parcels 093 054O, 093 

054R, and 093 054S be re-zoned to I-G (General Industrial) for the purpose of 

allowing additional types of business uses other than what the existing zoning I-L 

(Light Industrial) allows.  The parcels are located in the Camden County 

Industrial Park containing a total of approximately 29 acres. 

Planning Commission recommends approval. 

  

IX. NEW BUSINESS 

1. Approval Of: GMEBS Defined Benefit Ordinance and Adoption Agreement  -  
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An Ordinance to amend and restate the Retirement Plan for the Employees of the City of 

Kingsland, Georgia, in accordance with and subject to the terms and conditions set 

forth in the Adoption Agreement, any Addendum to the Adoption Agreement, the 

Georgia Municipal Employees Benefit System (GMEBS) Basic Plan Document, and 

the GMEBS Trust Agreement.  

Staff recommends approval. 

2. Approval of:  MainPoint Employee Wellness Clinic MOU FY 2024-2025  -  

A Memorandum of Understanding (MOU) establishing a cooperative partnership 

between the Camden  County Board of Commissioners and the City of Kingsland, 

Georgia for providing onsite clinical medical services by Camden County to 

employees of the City of Kingsland.  The city's pro-rata funding remains at 12% 

of the $621,221 FY 24-25 budget, an increase of $386 per month. 

Staff recommends approval. 

3. Approval of:  Resolution 2024-08 - Establishing Qualifying Dates and Time  -  

This will set the date and time for qualifying for the 2024 election for City Council 

Posts #1 and #2. 

4. Approval of:  Resolution 2024-10 - Level 1 Freeport Exemption for Fullfilment 

Centers  -  

This provides a  Level 1 Freeport Tax Exemption for Fulfillment Centers as 

authorized by O.C.G.A. 45-5-48.2.  This exemption does not add any tax burden 

to the citizens of Kingsland or Camden County and makes Kingsland more 

competitive for companies bringing jobs to our community.  This exemption was 

approved by voter referendum on May 21, 2024. 

5. BID AWARD: Sewer Pump  -  

Staff recommends sole bidder, Southern Civil, for $793,684. Estimated start date is 

3/04/2025. 

6. Approval of:  Alcohol License for Parker's Kitchen Store #120  -  

Gregory Michael Parker, owner of Gregory M. Parker, Inc. and Lucy L. Oglesbee, 

Store Manager, are applying for an alcohol license for the sale of retail packaged 

beer/wine at the Parker's Kitchen Store #120.  The business is located at 1215 

East King Avenue. 

  

X. MAYOR AND COUNCIL ANNOUNCEMENT 

  

XI. ADJOURNED 
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Public Hearing for the Purpose of Considering an Alcohol 
License for Parker's Kitchen Store #120 

Gregory Michael Parker, owner of Gregory M. Parker, Inc. and Lucy L. Oglesbee, Store 

Manager, are applying for an alcohol license for the sale of retail packaged beer/wine at the 

Parker's Kitchen Store #120.  The business is located at 1215 East King Avenue. 
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Approval of Home Occupation - 836 East Hilton Avenue - Map 
& Parcel K17A 01 001E 

Howard Day has applied for a Home Occupation Permit for a handyman/construction service 

business known as "Brighter Day's Handyman/Construction Service, LLC."  The applicant has 

been notified and agrees to the requirements of a Home Occupation as noted in KLADO.  

Zoning is R-1. 

Planning Commission recommends approval. 
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Approval of ROW Acceptance - Settler's Hammock Phase 3 

Lamar Smith with LSSD Settler's Hammock, LLC has submitted a Quit-Claim Deed requesting 

the City of Kingsland to accept a 50' ROW with all infrastructure within Settler's Hammock 

Phase 3 that includes Daniel Trent Way and Olson Way.  An inspection of the infrastructure was 

completed by the Planning Department. and Public Works in April of 2024 and no issues were 

found, all infrastructure was in good working order.  The submitted Quit Claim Deed is attached 

to this report.  Zoning is PD/R-1.   

Planning Commission recommends approval. 
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Approval of Special Use Permit-1801 Harrietts Bluff Rd.-Map 
& Parcel 093 017A 

Chunlan Zhao has applied for a Special Use Permit for parcel 093 017A located at 1801 Harrietts 

Bluff Road.  The purpose of the Special Use Permit is for the applicant to be able to operate a 

retail business that includes the sale of decorative steel gates, roof panels, and other building 

materials in a C-4 zoning district.  The Kingsland Zoning and Land Development Ordinance, 

Sec.61.4.2- C-4, Interchange Commercial Permitted Uses does not allow for this type of 

business. 

Planning Commission recommends approval. 
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Approval of Re-Zoning-Parcels 093 054O, 093 054R, and 093 
054S 

James Coughlin with Camden County JDA is requesting parcels 093 054O, 093 054R, and 093 

054S be re-zoned to I-G (General Industrial) for the purpose of allowing additional types of 

business uses other than what the existing zoning I-L (Light Industrial) allows.  The parcels are 

located in the Camden County Industrial Park containing a total of approximately 29 acres. 

Planning Commission recommends approval. 
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Approval Of: GMEBS Defined Benefit Ordinance and 
Adoption Agreement 

An Ordinance to amend and restate the Retirement Plan for the Employees of the City of Kingsland, 

Georgia, in accordance with and subject to the terms and conditions set forth in the Adoption 

Agreement, any Addendum to the Adoption Agreement, the Georgia Municipal Employees Benefit 

System (GMEBS) Basic Plan Document, and the GMEBS Trust Agreement.  

Staff recommends approval. 
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BOARD OF TRUSTEES 

Chair 
Marcia Hampton 
City Manager, Douglasville 
 
Vice-Chair 
Shelly Berryhill 
Commissioner, Hawkinsville 
 
Secretary-Treasurer 
Larry H. Hanson 
CEO and Executive Director 
 
Trustees: 
 
Jason Holt 
Mayor, Fitzgerald 
 
Meg Kelsey 
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Jessica O’Connor 
City Manager, Griffin 
 
W.D. Palmer, III 
Councilmember, Camilla 
 
James F. Palmer 
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John Reid 
Mayor, Eatonton 
 
Julie Smith 
Mayor, Tifton 
 
JoAnne Taylor 
Mayor, Dahlonega 
 
Albert Thurman 
Mayor, Powder Springs 
 
Rebecca L. Tydings 
City Attorney, Centerville 
 
Clemontine Washington 
Mayor Pro Tem, Midway 
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Mayor, Union City 
 
EXECUTIVE STAFF 
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Deputy Executive Director 
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RISK MANAGEMENT AND 
EMPLOYEE BENEFITS 
SERVICES 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
  

June 6, 2024 
 
MEMORANDUM VIA E-MAIL 
(rlewis@kingslandgeorgia.com) 
 
TO:   Mr. Robert Lewis 

HR Director 
 
FROM: Mr. Kevin Jeselnik  

Assistant General Counsel 
 
SUBJECT: Action Required: Georgia Municipal Employees Benefit System 

Defined Benefit Retirement Plan Restatement 
_________________________________________________________________ 
 
The City of Kingsland previously adopted the Georgia Municipal Employees 
Benefit System (“GMEBS”) Defined Benefit Retirement Plan (“Plan”), which is 
comprised of the Basic Plan Document and Adoption Agreement. The Plan is 
considered a “qualified plan” under the Internal Revenue Code, which is important 
to ensure the tax-exempt status of the trust fund. 
 
To protect the Plan’s tax-qualified status, GMEBS filed draft restated Plan 
documents, updated to reflect recent amendments and comply with changes in 
federal tax law, with the IRS on June 29, 2022. On August 31, 2023, the IRS 
issued a favorable opinion letter (“IRS opinion letter”) for the restated Plan 
documents. The IRS opinion letter provides assurance to employers providing 
retirement benefits for their employees through the GMEBS Plan that GMEBS is 
maintaining a qualified pension benefit program that allows employees to accrue 
benefits tax-free until retirement benefits are distributed to them. 
 
To ensure continued tax-qualified status for all GMEBS-member retirement plans, 
all participating employers must readopt their plans using the most recent IRS-
approved Adoption Agreement. To that end, we have completed the attached 
Adoption Agreement to include the benefit and eligibility provisions that you 
currently have in place.  
 
If the draft document is acceptable, please have the designated representatives sign 
and date where indicated (p. 39). Next, please scan and email the document to Gina 
Gresham at rgresham@gacities.com no later than August 9, 2024. We will then 
countersign it and return an electronic copy to you. Please note, GMEBS will not 
execute documents that have been edited by the city. If the Adoption Agreement 
requires revisions, please let us know before adopting it.  
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Mr. Robert Lewis 
June 6, 2024 
Page 2 
 
 

The draft Adoption Agreement will take effect on the date of its approval by the governing 
authority. Please note that per O.C.G.A. § 47-5-40, the Adoption Agreement has been 
drafted in the form of an ordinance.  
 
We have also attached a copy of the restated Basic Plan Document and Amendment 1, which do 
not need to be adopted by the city. Finally, we have included a summary of key amendments to 
the Plan relating to the restatement.  
 
If you have any questions about the information provided in this letter or require further 
information, please contact Gina Gresham. 

 
Encl.  
 
C: Mr. Steven Blackerby, City Attorney, City of Kingsland (w/ encl.) 
 Ms. Marinetty Bienvenu, Director, Retirement Quality Assurance (w/o encl.)  
 Ms. Michelle Warner, Director, GMEBS Retirement and DC Programs (w/o encl.)  
 Ms. Gwin Hall, Senior Associate General Counsel (w/o encl.)  
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SUMMARY OF KEY AMENDMENTS 
TO THE RESTATED 

GEORGIA MUNICIPAL EMPLOYEES BENEFIT SYSTEM 
DEFINED BENEFIT RETIREMENT PLAN 

 
I. GENERAL OVERVIEW 

On August 31, 2023, the IRS issued a favorable opinion letter for the Amended and 
Restated Third Six-Year Cycle Georgia Municipal Employees Benefit System Defined Benefit 
Retirement Plan ("DB Plan" or “Plan”). The Plan, as approved, incorporates required federal law 
updates, as well as administrative updates adopted by the Board of Trustees of GMEBS over the 
last several years. The IRS requires that each Adopting Employer sign an updated DB Plan 
Adoption Agreement (and Addendum, if applicable). 

II. SUMMARY OF KEY CHANGES TO THE BASIC PLAN DOCUMENT 

Participating employers have already been apprised of the content of all amendments 
adopted by the Board before August 31, 2023. However, during its review, the IRS required 
GMEBS to include additional amendments in the restated Plan documents. The following 
information summarizes those amendments, as well as Amendment 1 to the Basic Plan 
Document, which was approved by the Board of Trustees on September 22, 2023. 

 Change from “Master Plan Document” to “Basic Plan Document” – The IRS 
changed its terminology for pre-approved plan documents from “Master Plan 
document” to Basic Plan Document.”   

 Removal of Outdated Language – GMEBS amended the Plan for administrative 
purposes to move provisions that were no longer in effect or no longer applicable.  

 Minimum Age Limits for In-Service Distribution – As a general rule, employees 
or elected officials may not draw retirement benefits while employed. The Basic Plan 
document states that if a plan allows in-service distribution, a participant must be at 
least age 62, or satisfy certain “safe harbor” age and service combinations established 
in IRS regulations, to receive retirement benefits while employed. If a plan allows in-
service distribution and has an alternative normal retirement provision with a 
minimum age of at least 50 specifically for public safety employees (or that satisfies 
certain IRS “safe harbor” age and service qualifications that apply to public safety 
employees), public safety employees who are eligible for the alternative normal 
retirement may receive an in-service distribution even if they are younger than age 
62. Though Congress amended federal law in 2019 to allow plans to set normal 
retirement ages at a minimum age of 59 ½, the IRS’s opinion letter for the DB Plan 
specified it would not apply to plans that allowed in-service distribution at ages 
younger than 62 (or 50 for public safety employees) or that did not satisfy one of the 
IRS’s safe harbors for in-service distribution. As in prior restatements, GMEBS 
plans that currently have in-service distribution provisions that don’t meet these 
requirements will have the opportunity to file for separate IRS approval of these 
provisions. “In-service distribution” means a distribution of normal or alternative 
normal retirement benefits without a bona fide separation from service. A “bona fide 
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SUMMARY OF KEY AMENDMENTS 

-2- 
 

separation from service” is a separation from service of at least six months with no 
expectation of returning to service.  

 Removal of Public Employment Related Crime Provisions – At the request of the 
IRS, GMEBS removed language concerning the reduction or forfeiture of a 
participant’s benefits following a final conviction of a public employment related 
crime from the Basic Plan Document. State laws requiring a reduction in or forfeiture 
of retirement benefits if a participant is convicted of a public employment related 
crime still apply but are no longer mentioned in the Plan documents.   

 Clarification of Process for Locating an Individual Owed Benefits – As required 
by the IRS, the restated Basic Plan Document details the steps an employer offering 
benefits under the DB Plan must take to locate an individual to whom benefits are 
owed under the Plan. These steps include searching Plan-related and publicly 
available records or directories for alternative contact information; sending certified 
mail to the individual’s last known mailing address and reaching out through 
appropriate means for address or contact information (such as email addresses and 
phone numbers) available to the employer; and using either a commercial locator 
service, a credit reporting agency or internet search tools to find the individual.    

 Federal Tax Law Updates – The Basic Plan Document contains several federal tax 
law updates, including allowing rollovers to SIMPLE IRAs in certain situations, 
updating mortality table language relating to annual benefit limits, and allowing 
employers to amend the plan as necessary to satisfy Section 415 of the Internal 
Revenue Code, even if doing so impacts benefits. 

 Voting Representative; Trustees – GMEBS updated language in the Basic Plan 
Document designating employers’ voting representative for GMEBS purposes to be 
consistent with the GMEBS Bylaws. The language provides that, unless otherwise 
directed by an employer’s chief executive, a GMEBS trustee will be considered his or 
her employer’s designated voting representative. For all other employers, the chief 
executive or administrative officer will be the employer’s voting representative.   

 Use of Trust Fund Assets – The Basic Plan Document stipulates that trust fund 
assets can be used to pay reasonable fees, taxes and expenses of the Plan and Trust.    

 Reversion of Assets in Event of Plan Termination – Per the request of the IRS, 
GMEBS amended the Basic Plan Document to state that, in the event an employer’s 
plan is terminated, excess trust fund assets remaining after paying all vested accrued 
benefits to all participants can only revert to the employer if the excess was due to an 
actuarial error. 

 Added Language to Adoption Agreement Regarding Compliance with Federal 
Law when an Employer Has More than One Defined Benefit Retirement Plan – 
Per the request of the IRS, the Adoption Agreement contains a new Section 15(G) 
concerning Section 415(b) of the Internal Revenue Code, when an employer has more 
than one defined benefit retirement plan. This provision will be blank in most 
GMEBS employers’ Adoption Agreements.  
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 Adjusted Minimum Ages for Commencement of Required Minimum 
Contributions – The SECURE Act of 2019 and 2022’s SECURE 2.0 raised the age 
at which participants have to start drawing retirement benefits. These changes were 
not included in the restated Basic Plan Document reviewed by the IRS. However, on 
September 23, 2023, the Board of Trustees of GMEBS adopted Amendment 1 to the 
Restated Plan to implement these updates. Currently, a terminated vested participant 
must retire no later than the April 1 following the date the participant turns 73. 
Starting in 2033, a terminated vested participant must retire no later than the April 1 
following the date the participant turns 75. 
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City of Kingsland (2023 - 2025 Restatement) 
 
 

I.  AN ORDINANCE 

An Ordinance to amend and restate the Retirement Plan for the Employees of the City of 
Kingsland, Georgia, in accordance with and subject to the terms and conditions set forth in the 
attached Adoption Agreement, any Addendum to the Adoption Agreement, the Georgia 
Municipal Employees Benefit System (GMEBS) Basic Plan Document, and the GMEBS Trust 
Agreement. When accepted by the authorized officers of the City and GMEBS, the foregoing 
shall constitute a Contract between the City and GMEBS, all as authorized and provided by 
O.C.G.A. § 47-5-1 et seq. 

BE IT ORDAINED by the Mayor and Council of the City of Kingsland, Georgia, and it 
is hereby ordained by the authority thereof: 

Section 1. The Retirement Plan for the Employees of the City of Kingsland, Georgia, is 
hereby amended and restated as set forth in and subject to the terms and conditions stated in the 
following Adoption Agreement, any Addendum to the Adoption Agreement, the Georgia 
Municipal Employees Benefit System (GMEBS) Basic Plan Document, and the GMEBS Trust 
Agreement. 

 
 
 

Ordinance continued on page 39 
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City of Kingsland (2023 - 2025 Restatement) 
 

 
II.  GMEBS DEFINED BENEFIT RETIREMENT PLAN 

ADOPTION AGREEMENT 

1.  ADMINISTRATOR 

Georgia Municipal Employees Benefit System 
201 Pryor Street, SW 

Atlanta, Georgia 30303 
Telephone: 404-688-0472 
Facsimile: 404-577-6663 

 
2.  ADOPTING EMPLOYER 

Name: City of Kingsland, Georgia 

3.  GOVERNING AUTHORITY 

Name: Mayor and Council 
Address: P.O. Box 250, Kingsland, GA 31548-0250 
Phone: (912) 729-5613 
Facsimile: (912) 729-7618 
 

4.  PLAN REPRESENTATIVE 

[To represent Governing Authority in all communications with GMEBS and Employees] 
(See Section 2.49 of Basic Plan Document)  

 
Name: Human Resources Director 
Address: P.O. Box 250, Kingsland, GA 31548-0250 
Phone: (912) 729-5613 
Facsimile: (912) 729-7618 
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City of Kingsland (2023 - 2025 Restatement) 
 

5.  PENSION COMMITTEE 

[Please designate members by position. If not, members of Pension Committee shall be 
determined in accordance with Article XIV of the Basic Plan Document] 

 
Position:   
Position:   
Position:   
Position:   
Position:   
 
Pension Committee Secretary: Human Resources Director 
Address: P.O. Box 250, Kingsland, GA 31548-0250 
Phone: (912) 729-5613 
Facsimile: (912) 729-7618 
 

6.  TYPE OF ADOPTION 

This Adoption Agreement is for the following purpose (check one): 

 This is a new defined benefit plan adopted by the Adopting Employer for its Employees. 
This plan does not replace or restate an existing defined benefit plan. 

 This is an amendment and restatement of the Adopting Employer's preexisting 
non-GMEBS defined benefit plan. 

 This is an amendment and restatement of the Adoption Agreement previously adopted by 
the Employer, as follows (check one or more as applicable): 

 To update the Plan to comply with the PATH Act, and other applicable federal 
laws and guidance under IRS Notice 2020-14 (the 2020 Cumulative List). 

 To make the following amendments to the Adoption Agreement (must specify 
below revisions made in this Adoption Agreement; all provisions must be 
completed in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

7.  EFFECTIVE DATE 

NOTE: This Adoption Agreement and any Addendum, with the accompanying Basic Plan 
Document, is designed to comply with Internal Revenue Code Section 401(a), as applicable to a 
governmental qualified defined benefit plan, and is part of the GMEBS Defined Benefit 
Retirement Plan. Plan provisions designed to comply with certain provisions of the Protecting 
Americans from Tax Hikes Act of 2015 ("PATH Act"); and Plan provisions designed to comply 
with certain provisions of additional changes in federal law and guidance from the Internal 
Revenue Service under Internal Revenue Service Notice 2020-14 (the 2020 Cumulative List) are 
effective as of the applicable effective dates set forth in the Adoption Agreement and Basic Plan 
Document. By adopting this Adoption Agreement, with its accompanying Basic Plan Document, 
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the Adopting Employer is adopting a plan document intended to comply with Internal Revenue 
Code Section 401(a), as updated by the PATH Act and the 2020 Cumulative List with the 
applicable effective dates. 

(1) Complete this item (1) only if this is a new defined benefit plan which does not replace 
or restate an existing defined benefit plan.  

The effective date of this Plan is      . 
(insert effective date of this Adoption Agreement but not earlier than the first day of 
the current Plan Year in which the Plan is adopted). 

(2) Complete this item (2) only if this Plan is being adopted to replace a non-GMEBS 
defined benefit plan.  

Except as otherwise specifically provided in the Basic Plan Document or in this Adoption 
Agreement, the effective date of this restatement shall be       (insert effective date of 
this Adoption Agreement but not earlier than the first day of the current Plan Year in 
which the Plan is adopted (unless a retroactive corrective amendment is permitted 
under EPCRS, Rev. Proc. 2021-30 (or subsequent updated guidance)). This Plan is 
intended to replace and serve as an amendment and restatement of the Employer’s 
preexisting plan, which became effective on       (insert original effective date of 
preexisting plan). 

(3) Complete this item (3) only if this is an amendment and complete restatement of the 
Adopting Employer's existing GMEBS defined benefit plan.  

Except as otherwise specifically provided in the Basic Plan Document or in this Adoption 
Agreement, the effective date of this restatement shall be the date of its approval by the 
Governing Authority (insert effective date of this Adoption Agreement but not earlier 
than the first day of the current Plan Year in which the Plan is adopted (unless a 
retroactive corrective amendment is permitted under EPCRS, Rev. Proc. 2021-30 (or 
subsequent updated guidance)).  

This Plan is adopted as an amendment and restatement of the Employer's preexisting 
GMEBS Adoption Agreement, which became effective on August 23, 2021 (insert 
effective date of most recent Adoption Agreement preceding this Adoption 
Agreement).  

The Employer's first Adoption Agreement became effective January 1, 2003 (insert 
effective date of Employer's first GMEBS Adoption Agreement). The Employer's 
GMEBS Plan was originally effective March 1, 1973 (insert effective date of Employer's 
original GMEBS Plan). (If the Employer's Plan was originally a non-GMEBS Plan, then 
the Employer's non-GMEBS Plan was originally effective       (if applicable, insert 
effective date of Employer's original non-GMEBS Plan).)  
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8.  PLAN YEAR 

Plan Year means (check one): 

 Calendar Year 
 Employer Fiscal Year commencing  . 
 Other (must specify month and day commencing): March 1. 

9.  CLASSES OF ELIGIBLE EMPLOYEES 

Only Employees of the Adopting Employer who meet the Basic Plan Document's 
definition of "Employee" may be covered under the Adoption Agreement. Eligible Employees 
shall not include non-governmental employees, independent contractors, leased employees, 
nonresident aliens, or any other ineligible individuals, and this Section 9 must not be completed 
in a manner that violates the "exclusive benefit rule" of Internal Revenue Code 
Section 401(a)(2). 

A. Eligible Regular Employees 

Regular Employees include Employees, other than elected or appointed members of the 
Governing Authority or Municipal Legal Officers, who are regularly employed in the services of 
the Adopting Employer. Subject to the other conditions of the Basic Plan Document and the 
Adoption Agreement, the following Regular Employees are eligible to participate in the Plan 
(check one): 

 ALL - All Regular Employees, provided they satisfy the minimum hour and other 
requirements specified under "Eligibility Conditions" below. 

 ALL REGULAR EMPLOYEES EXCEPT for the following employees (must specify; 
specific positions are permissible; specific individuals may not be named): _________. 

 
B. Elected or Appointed Members of the Governing Authority 

An Adopting Employer may elect to permit participation in the Plan by elected or appointed 
members of the Governing Authority and/or Municipal Legal Officers, provided they otherwise 
meet the Basic Plan Document's definition of "Employee" and provided they satisfy any other 
requirements specified by the Adopting Employer. Municipal Legal Officers to be covered must 
be specifically identified by position. Subject to the above conditions, the Employer hereby 
elects the following treatment for elected and appointed officials: 

(1) Elected or Appointed Members of the Governing Authority (check one): 

 ARE NOT eligible to participate in the Plan. 

 ARE eligible to participate in the Plan. 

Please specify any limitations on eligibility to participate here (e.g., service on or after certain 
date, or special waiting period provision): Each elected or appointed member of the 
Governing Authority who held an office on March 1, 1988, was qualified to apply for 
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participation in the Plan on such date. Each other elected or appointed member of the 
Governing Authority who held an office subsequent to March 1, 1988, but before March 1, 
1991, was qualified to apply for participation in the Plan on the first day of the month 
immediately following or coinciding with the first date after March 1, 1988, (but before 
March 1, 1991), that such member occupied any elective office of the Governing Authority. 
However, any elected or appointed member of the Governing Authority who held an office 
between March 1, 1991, and August 22, 2021, was not eligible to participate in the Plan 
during such time period. Elected or appointed members of the Governing Authority who 
hold office on or after August 23, 2021, shall participate in the Plan on or after such date, 
and shall commence participation on August 23, 2021, or, if later, the date on which they 
first take office or first return to office (after a vacation of office). Notwithstanding any 
provision to the contrary, elected or appointed members of the Governing Authority in 
office on August 23, 2021, shall receive Credited Service for their Service as elected or 
appointed members of the Governing Authority prior to such date. Service shall not 
include any term of office between March 1, 1991 and August 22, 2021, unless the elected 
or appointed member of the Governing Authority holds office on August 23, 2021 (see 
Section 13A(2) below). 
 

(2) Municipal Legal Officers (check one): 

 ARE NOT eligible to participate in the Plan. 

 ARE eligible to participate in the Plan. The term "Municipal Legal Officer" shall include 
only the following positions (must specify - specific positions are permissible; specific 
individuals may not be named):  _____________________________. 

 
Please specify any limitations on eligibility to participate here (e.g., service on or after certain 
date) (must specify in a manner that satisfies the definite written program requirement of 
Treasury Regulation 1.401-1(a)(2) and the definitely determinable requirement of Treasury 
Regulation 1.401-1(b)(1)(i)):  . 
 

10.  ELIGIBILITY CONDITIONS 

A. Hours Per Week (Regular Employees) 

The Adopting Employer may specify a minimum number of work hours per week which 
are required to be scheduled by Regular Employees in order for them to become and remain 
"Eligible Regular Employees" under the Plan. It is the responsibility of the Adopting 
Employer to determine whether these requirements are and continue to be satisfied. The 
Employer hereby elects the following minimum hour requirement for Regular Employees:  

 No minimum 
 20 hours/week (regularly scheduled) 
 30 hours/week (regularly scheduled) 
 Other: 35 hours per week (must not exceed 40 hours/week regularly scheduled) 

Exceptions: If a different minimum hour requirement applies to a particular class or classes of 
Regular Employees, please specify below the classes to whom the different requirement applies 
and indicate the minimum hour requirement applicable to them.  
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Class(es) of Regular Employees to whom exception applies (must specify - specific positions 
are permissible; specific individuals may not be named): Eligible Regular Employees 
employed as of December 8, 2008, provided they are not reemployed with the City after 
said date. 

Minimum hour requirement applicable to excepted Regular Employees: 

 No minimum 
 20 hours/week (regularly scheduled) 
 30 hours/week (regularly scheduled) 
 Other: _________________ (must not exceed 40 hours/week regularly scheduled) 

B. Months Per Year (Regular Employees) 

The Adopting Employer may specify a minimum number of work months per year which 
are required to be scheduled by Regular Employees in order for them to become and remain 
"Eligible Employees" under the Plan. It is the responsibility of the Adopting Employer to 
determine whether these requirements are and continue to be satisfied. The Employer 
hereby elects the following minimum requirement for Regular Employees: 

 No minimum 
 At least 5 months per year (regularly scheduled)  

 
Exceptions: If different months per year requirements apply to a particular class or classes of 
Regular Employees, the Employer must specify below the classes to whom the different 
requirements apply and indicate below the requirements applicable to them. 

Regular Employees to whom exception applies (must specify - specific positions are 
permissible; specific individuals may not be named):  _____________________________. 

The months to year requirement for excepted class(es) are: 

 No minimum 
 At least _______ months per year (regularly scheduled)  

 
11.  WAITING PERIOD 

Except as otherwise provided in Section 4.02(b) of the Basic Plan Document, Eligible Regular 
Employees shall not have a waiting period before participating in the Plan. Likewise, elected or 
appointed members of the Governing Authority and Municipal Legal Officers, if eligible to 
participate in the Plan, shall not have a waiting period before participating in the Plan. 

12.  ESTABLISHING PARTICIPATION IN THE PLAN 

Participation in the Plan is considered mandatory for all Eligible Employees who satisfy 
the eligibility conditions specified in the Adoption Agreement, except as provided in 
Section 4.03(e) of the Basic Plan Document. However, the Employer may specify below that 
participation is optional for certain classes of Eligible Employees, including Regular Employees, 
elected or appointed members of the Governing Authority, Municipal Legal Officers, City 
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Managers, and/or Department Heads. If participation is optional for an Eligible Employee, then 
in order to become a Participant, the Employee must make a written election to participate within 
120 days after employment, election or appointment to office, or if later, the date the Employee 
first becomes eligible to participate in the Plan. The election is irrevocable, and the failure to 
make the election within the 120 day time limit shall be deemed an irrevocable election not to 
participate in the Plan.  

Classes for whom participation is optional (check one): 

 None (Participation is mandatory for all Eligible Employees except as provided in 
Section 4.03(e) of the Basic Plan Document). 

 Participation is optional for the following Eligible Employees (must specify - 
specific positions are permissible; specific individuals may not be named; all 
positions or classes specified must be Eligible Employees): __________________. 

13.  CREDITED SERVICE 

In addition to Current Credited Service the Adopting Employer may include as Credited 
Service the following types of service: 

A. Credited Past Service with Adopting Employer 

Credited Past Service means the number of years and complete months of Service with the 
Adopting Employer prior to the date an Eligible Employee becomes a Participant which are 
treated as credited service under the Plan. 

(1) Eligible Employees Employed on Original Effective Date of GMEBS Plan. 
With respect to Eligible Employees who are employed by the Adopting Employer on the original 
Effective Date of the Employer's GMEBS Plan, Service with the Adopting Employer prior to the 
date the Eligible Employee becomes a Participant (including any Service prior to the Effective 
Date of the Plan) shall be treated as follows (check one):  

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service). 

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service), except for Service rendered prior to 
____________________________ (insert date).  

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service), except as follows (must specify other 
limitation in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

 No Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service). 
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(2) Previously Employed, Returning to Service after Original Effective Date. If 
an Eligible Employee is not employed on the original Effective Date of the Employer's GMEBS 
Plan, but returns to Service with the Adopting Employer sometime after the Effective Date, said 
Eligible Employee's Service prior to becoming a Participant (including any Service prior the 
Effective Date) shall be treated as follows (check one): 

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service), subject to any limitations imposed above with 
respect to Eligible Employees employed on the Effective Date. 

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service), provided that after returning to employment, 
the Eligible Employee performs Service equal to the period of the break in 
Service or one (1) year, whichever is less. Any limitations imposed above with 
respect to Eligible Employees employed on the Effective Date shall also apply.  

 No Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service). 

Other limitation(s) on Recognition of Credited Past Service (must specify in a manner that 
satisfies the definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): In 
addition to the above limitations, Credited Past Service shall not include any tenure of 
office as an elected or appointed member of the Governing Authority unless the Participant 
was serving as an elected or appointed member of the Governing Authority or Eligible 
Regular Employee on March 1, 1988, or on August 23, 2021. 

(3) Eligible Employees Initially Employed After Effective Date. If an Eligible 
Employee's initial employment date is after the original Effective Date of the Employer's 
GMEBS Plan, said Employee's Credited Past Service shall include only the number of years and 
complete months of Service from the Employee's initial employment date to the date the 
Employee becomes a Participant in the Plan. 

(4) Newly Eligible Classes of Employees. If a previously ineligible class of 
Employees becomes eligible to participate in the Plan, the Employer must specify in an 
addendum to this Adoption Agreement whether and to what extent said Employees' prior service 
with the Employer shall be treated as Credited Past Service under the Plan. 

B. Prior Military Service 

Note: This Section does not concern military service required to be credited under 
USERRA – See Section 3.02 of the Basic Plan Document for rules on the crediting of 
USERRA Military Service. 

(1) Credit for Prior Military Service. 

The Adopting Employer may elect to treat military service rendered prior to a Participant's initial 
employment date or reemployment date as Credited Service under the Plan. Unless otherwise 
specified by the Employer under "Other Conditions" below, the term "Military Service" shall be 
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as defined in the Basic Plan Document. Except as otherwise required by federal or state law or 
under "Other Conditions" below, Military Service shall not include service which is credited 
under any other local, state, or federal retirement or pension plan. 

Military Service credited under this Section shall not include any service which is otherwise 
required to be credited under the Plan by federal or state law. Prior Military Service shall be 
treated as follows (check one):  

 Prior Military Service is not creditable under the Plan (if checked, skip to 
Section 13.C. – Prior Governmental Service). 

 Prior Military Service shall be counted as Credited Service for the following 
purposes (check one or more as applicable): 

 Computing amount of benefits payable. 
 Meeting minimum service requirements for vesting. 
 Meeting minimum service requirements for benefit eligibility. 

(2) Maximum Credit for Prior Military Service. 

Credit for Prior Military Service shall be limited to a maximum of _____ years (insert number). 

(3) Rate of Accrual for Prior Military Service. 

Credit for Prior Military Service shall accrue at the following rate (check one): 

 One month of military service credit for every _______ month(s) (insert 
number) of Credited Service with the Adopting Employer. 

 One year of military service credit for every _____ year(s) (insert number) of 
Credited Service with the Adopting Employer. 

 All military service shall be creditable (subject to any caps imposed above) after 
the Participant has completed _______ years (insert number) of Credited Service 
with the Employer. 

 Other requirement (must specify in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

(4) Payment for Prior Military Service Credit (check one): 

 Participants shall not be required to pay for military service credit. 

 Participants shall be required to pay for military service credit as follows: 

 The Participant must pay ____% of the actuarial cost of the service credit 
(as defined below). 

 The Participant must pay an amount equal to (must specify in a manner 
that satisfies the definite written program requirement of Treasury 
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Regulation 1.401-1(a)(2) and the definitely determinable requirement 
of Treasury Regulation 1.401-1(b)(1)(i)):  . 

 
Other Conditions for Award of Prior Military Service Credit (must specify in a manner that 
satisfies the definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

(5) Limitations on Service Credit Purchases. Unless otherwise specified in an 
Addendum to the Adoption Agreement, for purposes of this Section and Section 13.C. 
concerning prior governmental service credit, the term "actuarial cost of service credit" is 
defined as set forth in the Service Credit Purchase Addendum. In the case of a service credit 
purchase, the Participant shall be required to comply with any rules and regulations established 
by the GMEBS Board of Trustees concerning said purchases. 

C. Prior Governmental Service 

Note: A Participant's prior service with other GMEBS employers shall be credited for 
purposes of satisfying the minimum service requirements for Vesting and eligibility for 
Retirement and pre-retirement death benefits as provided under Section 9.05 of the Basic 
Plan Document, relating to portability service. This Section 13(C) does not need to be 
completed in order for Participants to receive this portability service credit pursuant to 
Section 9.05 of the Basic Plan Document. 

(1) Credit for Prior Governmental Service. 

The Adopting Employer may elect to treat governmental service rendered prior to a Participant's 
initial employment date or reemployment date as creditable service under the Plan. Subject to 
any limitations imposed by law, the term "prior governmental service" shall be as defined by the 
Adopting Employer below. The Employer elects to treat prior governmental service as follows 
(check one): 

 Prior governmental service is not creditable under the Plan (if checked, skip to 
Section 13.D. – Unused Sick/Vacation Leave). 

 Prior governmental service shall be counted as Credited Service for the following 
purposes under the Plan (check one or more as applicable): 

 Computing amount of benefits payable. 
 Meeting minimum service requirements for vesting. 
 Meeting minimum service requirements for benefit eligibility. 

(2) Definition of Prior Governmental Service. 

Prior governmental service shall be defined as follows: (must specify in a manner that satisfies 
the definite written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): __________. 
 
Unless otherwise specified above, prior governmental service shall include only full-time service 
(minimum hour requirement same as that applicable to Eligible Regular Employees). 
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(3) Maximum Credit for Prior Governmental Service. 

Credit for prior governmental service shall be limited to a maximum of ________ years (insert 
number). 

(4) Rate of Accrual for Prior Governmental Service Credit. 

Credit for prior governmental service shall accrue at the following rate (check one): 

 One month of prior governmental service credit for every _____ month(s) (insert 
number) of Credited Service with the Adopting Employer. 

 One year of prior governmental service credit for every _____ year(s) (insert 
number) of Credited Service with the Adopting Employer. 

 All prior governmental service shall be creditable (subject to any caps imposed 
above) after the Participant has completed _____ years (insert number) of 
Credited Service with the Adopting Employer. 

 Other requirement (must specify in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): _______. 

 
(5) Payment for Prior Governmental Service Credit. 

  Participants shall not be required to pay for governmental service credit. 

 Participants shall be required to pay for governmental service credit as follows: 

 The Participant must pay ____% of the actuarial cost of the service credit. 
 The Participant must pay an amount equal to (must specify in a manner 

that satisfies the definite written program requirement of Treasury 
Regulation 1.401-1(a)(2) and the definitely determinable requirement 
of Treasury Regulation 1.401-1(b)(1)(i)): ________________________. 

 
Other Conditions for Award of Prior Governmental Service Credit (must specify in a manner 
that satisfies the definite written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 
 
D. Leave Conversion for Unused Paid Time Off (e.g., Sick, Vacation, or Personal 

Leave) 

(1) Credit for Unused Paid Time Off. 

Subject to the limitations in Section 3.01 of the Basic Plan Document, an Adopting Employer 
may elect to treat accumulated days of unused paid time off for a terminated Participant, for 
which the Participant is not paid, as Credited Service. The only type of leave permitted to be 
credited under this provision is leave from a paid time off plan which qualifies as a bona fide 
sick and vacation leave plan (which may include sick, vacation or personal leave) and which the 
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Participant may take as paid leave without regard to whether the leave is due to illness or 
incapacity. The Credited Service resulting from the conversion of unused paid time off must not 
be the only Credited Service applied toward the accrual of a normal retirement benefit under the 
Plan. The Pension Committee shall be responsible to certify to GMEBS the total amount of 
unused paid time off that is creditable hereunder.  

Important Note: Leave cannot be converted to Credited Service in lieu of receiving a cash 
payment. If the Employer elects treating unused paid time off as Credited Service, the conversion 
to Credited Service will be automatic, and the Participant cannot request a cash payment for the 
unused paid time off.  

The Employer elects the following treatment of unused paid time off: 

 Unused paid time off shall not be treated as Credited Service (if checked, skip to 
Section 14 – Retirement Eligibility). 

 The following types of unused paid time off for which the Participant is not paid 
shall be treated as Credited Service under the Plan (check one or more as 
applicable): 

  Unused sick leave 
  Unused vacation leave 
  Unused personal leave  
  Other paid time off (must specify in a manner that satisfies the definite 

written program requirement of Treasury Regulation 1.401-1(a)(2) and 
the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 

(2) Minimum Service Requirement. 

In order to receive credit for unused paid time off, a Participant must meet the following 
requirement at termination (check one): 

 The Participant must be 100% vested in a normal retirement benefit. 
 The Participant must have at least _______ years (insert number) of Total 

Credited Service (not including leave otherwise creditable under this Section).  
 Other (must specify in a manner that satisfies the definite written program 

requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

 
(3) Use of Unused Paid Time Off Credit. Unused paid time off for which the 

Participant is not paid shall count as Credited Service for the following purposes under the Plan 
(check one or more as applicable): 

 Computing amount of benefits payable. 
 Meeting minimum service requirements for vesting. 
 Meeting minimum service requirements for benefit eligibility. 
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(4) Maximum Credit for Unused Paid Time Off. 

Credit for unused paid time off for which the Participant is not paid shall be limited to a 
maximum of ____ months (insert number). 

(5) Computation of Unused Paid Time Off. 

Unless otherwise specified by the Adopting Employer under "Other Conditions" below, each 
twenty (20) days of creditable unused paid time off shall constitute one (1) complete month of 
Credited Service under the Plan. Partial months shall not be credited. 

(6) Other Conditions (please specify, subject to limitations in Section 3.01 of 
Basic Plan Document; must specify in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely determinable 
requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

14.  RETIREMENT ELIGIBILITY 

A. Early Retirement Qualifications 

Early retirement qualifications are (check one or more as applicable): 

 Attainment of age 55 (insert number) 

 Completion of 10 years (insert number) of Total Credited Service 

Exceptions: If different early retirement eligibility requirements apply to a particular class or 
classes of Eligible Employees, the Employer must specify below the classes to whom the 
different requirements apply and indicate below the requirements applicable to them.  

Eligible Employees to whom exception applies (must specify - specific positions are 
permissible; specific individuals may not be named):  . 
 
Early retirement qualifications for excepted class(es) are (check one or more as applicable): 

 Attainment of age _________ (insert number) 

 Completion of _________ years (insert number) of Total Credited Service 

B. Normal Retirement Qualifications 

Note: Please complete this Section and also list "Alternative" Normal Retirement 
Qualifications, if any, in Section 14.C. 

(1) Regular Employees 

Normal retirement qualifications for Regular Employees are (check one or more as applicable): 

 Attainment of age 65 (insert number) 
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 Completion of 5 years (insert number) of Total Credited Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service without 
first incurring a Bona Fide Separation from Service), if Participant meets 
minimum age and service requirements specified immediately above and satisfies 
the minimum age parameters for In-Service Distribution described in Section 
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions 
concerning recalculation and offset applied at re-retirement to account for the 
value of benefits received prior to re-retirement. This rule shall apply to (check 
one):   all Participants  only the following class(es) of Participants (must 
specify - specific positions are permissible; specific individuals may not be 
named): __________________________________________________________. 

Exceptions: If different normal retirement qualifications apply to a particular class or classes of 
Regular Employees, the Employer must specify below the classes to whom the different 
requirements apply and indicate below the requirements applicable to them.  

Class(es) of Regular Employees to whom exception applies (must specify - specific positions 
are permissible; specific individuals may not be named): _____________________________. 

Normal retirement qualifications for excepted class(es) are (check one or more as applicable): 

 Attainment of age _________ (insert number) 

 Completion of _________ years (insert number) of Total Credited Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service without 
first incurring a Bona Fide Separation from Service), if Participant meets 
minimum age and service requirements specified immediately above and satisfies 
the minimum age parameters for In-Service Distribution described in Section 
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions 
concerning recalculation and offset applied at re-retirement to account for the 
value of benefits received prior to re-retirement. This rule shall apply to (check 
one):   all Participants  only the following class(es) of Participants (must 
specify - specific positions are permissible; specific individuals may not be 
named): __________________________________________________________. 

(2) Elected or Appointed Members of Governing Authority 

Complete this Section only if elected or appointed members of the Governing Authority or 
Municipal Legal Officers are permitted to participate in the Plan. Normal retirement 
qualifications for this class are (check one or more as applicable): 

 Attainment of age 65 (insert number) 

 Completion of _________ years (insert number) of Total Credited Service 
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 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service without 
first incurring a Bona Fide Separation from Service), if Participant meets 
minimum age and service requirements specified immediately above and satisfies 
the minimum age parameters for In-Service Distribution described in Section 
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions 
concerning recalculation and offset applied at re-retirement to account for the 
value of benefits received prior to re-retirement. This rule shall apply to (check 
one):   all Participants  only the following class(es) of Participants (must 
specify - specific positions are permissible; specific individuals may not be 
named): __________________________________________________________. 

Exceptions: If different normal retirement qualifications apply to particular elected or appointed 
members of the Governing Authority or Municipal Legal Officers, the Employer must specify 
below to whom the different requirements apply and indicate below the requirements applicable 
to them.  

Particular elected or appointed members of the Governing Authority or Municipal Legal Officers 
to whom exception applies (must specify - specific positions are permissible; specific 
individuals may not be named):  . 

Normal retirement qualifications for excepted elected or appointed members of the Governing 
Authority or Municipal Legal Officers are (check one or more as applicable): 

 Attainment of age _________ (insert number) 

 Completion of _________ years (insert number) of Total Credited Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service without 
first incurring a Bona Fide Separation from Service), if Participant meets 
minimum age and service requirements specified immediately above and satisfies 
the minimum age parameters for In-Service Distribution described in Section 
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions 
concerning recalculation and offset applied at re-retirement to account for the 
value of benefits received prior to re-retirement. This rule shall apply to (check 
one):   all Participants  only the following class(es) of Participants (must 
specify - specific positions are permissible; specific individuals may not be 
named): __________________________________________________________. 

C. Alternative Normal Retirement Qualifications 

The Employer may elect to permit Participants to retire with unreduced benefits after they satisfy 
service and/or age requirements other than the regular normal retirement qualifications specified 
above. The Employer hereby adopts the following alternative normal retirement qualifications: 
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Alternative Normal Retirement Qualifications (check one or more, as applicable): 
 
(1)  Not applicable (the Adopting Employer does not offer alternative normal 

retirement benefits under the Plan). 

(2)  Alternative Minimum Age & Service Qualifications (if checked, please 
complete one or more items below, as applicable): 

 Attainment of age 62 (insert number)  

 Completion of 20 years (insert number) of Total Credited Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service 
without first incurring a Bona Fide Separation from Service), if Participant 
meets minimum age and service requirements specified immediately 
above and satisfies the minimum age parameters for In-Service 
Distribution described in Section 6.06(a)(3) of the Basic Plan Document, 
subject to applicable Plan provisions concerning recalculation and offset 
applied at re-retirement to account for the value of benefits received prior 
to re-retirement. This rule shall apply to (check one):   all Participants  
only the following class(es) of Participants (must specify - specific 
positions are permissible; specific individuals may not be named): __. 

This alternative normal retirement benefit is available to:  

 All Participants who qualify. 

 Only the following Participants (must specify - specific positions are 
permissible; specific individuals may not be named): Eligible Regular 
Employees. 

A Participant (check one):   is required   is not required to be in the service of 
the Employer at the time the Participant satisfies the above qualifications in order 
to qualify for this alternative normal retirement benefit. 

Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)): _______________________________________________________. 
 

(3)  Rule of _______ (insert number). The Participant's combined Total Credited 
Service and age must equal or exceed this number. Please complete additional 
items below:  

To qualify for this alternative normal retirement benefit, the Participant (check 
one or more items below, as applicable): 

 Must have attained at least age ______ (insert number) 
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 Must not satisfy any minimum age requirement 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service 
without first incurring a Bona Fide Separation from Service), if the 
Participant meets the minimum age and service requirements specified 
immediately above and satisfies the minimum age parameters for In-
Service Distribution described in Section 6.06(a)(3) of the Basic Plan 
Document, subject to applicable Plan provisions concerning recalculation 
and offset applied at re-retirement to account for the value of benefits 
received prior to re-retirement. This rule shall apply to (check one):   all 
Participants  only the following class(es) of Participants (must specify - 
specific positions are permissible; specific individuals may not be 
named): ____________________________________________________. 

This alternative normal retirement benefit is available to:  

 All Participants who qualify. 

 Only the following Participants (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

A Participant (check one):  is required   is not required to be in the service of 
the Employer at the time the Participant satisfies the Rule in order to qualify for 
this alternative normal retirement benefit. 

Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 

(4)  Alternative Minimum Service. A Participant is eligible for an alternative normal 
retirement benefit if the Participant has at least 20 years (insert number) of Total 
Credited Service, regardless of the Participant's age. 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service 
without first incurring a Bona Fide Separation from Service), if the 
Participant meets the minimum service requirement specified immediately 
above and satisfies the minimum age parameters for In-Service 
Distribution described in Section 6.06(a)(3) of the Basic Plan Document, 
subject to applicable Plan provisions concerning recalculation and offset 
applied at re-retirement to account for the value of benefits received prior 
to re-retirement. This rule shall apply to (check one):   all Participants  
only the following class(es) of Participants (must specify - specific 
positions are permissible; specific individuals may not be named): __. 

This alternative normal retirement benefit is available to:  
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 All Participants who qualify. 

 Only the following Participants (must specify - specific positions are 
permissible; specific individuals may not be named): Participants who 
retire directly from active Service as a City of Kingsland Firefighter 
or Police Officer and who have at least 20 years of Credited Service 
(including prior Credited Service with other GMEBS employers). For 
purposes of this provision, the term "Firefighter" and "Police 
Officer" shall be as defined in the GMEBS Basic Plan Document. 

A Participant (check one):  is required   is not required to be in the service of 
the Employer at the time the Participant satisfies the qualifications for this 
alternative normal retirement benefit. 

Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 

(5)  Other Alternative Normal Retirement Benefit. 

Must specify qualifications (in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 
 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service 
without first incurring a Bona Fide Separation from Service), if the 
Participant meets minimum age and service requirements specified 
immediately above and satisfies the minimum age parameters for In-
Service Distribution described in Section 6.06(a)(3) of the Basic Plan 
Document, subject to applicable Plan provisions concerning recalculation 
and offset applied at re-retirement to account for the value of benefits 
received prior to re-retirement. This rule shall apply to (check one):   all 
Participants  only the following class(es) of Participants (must specify - 
specific positions are permissible; specific individuals may not be 
named):  _______________________________________________. 

This alternative normal retirement benefit is available to:  

 All Participants who qualify. 

 Only the following Participants (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

A Participant (check one):   is required  is not required to be in the service of 
the Employer at the time the Participant satisfies the qualifications for this 
alternative normal retirement benefit. 
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Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 
 

(6)  Other Alternative Normal Retirement Benefit for Public Safety Employees 
Only. 

Must specify qualifications (in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 
 

 In-Service Distribution to Eligible Employees who are Public Safety 
Employees permitted (i.e., a qualifying Participant may commence 
receiving retirement benefits while in service without first incurring a 
Bona Fide Separation from Service), if the Participant meets minimum age 
and service requirements specified immediately above and satisfies the 
minimum age parameters for In-Service Distribution Described in Section 
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan 
provisions concerning recalculation and offset applied at re-retirement to 
account for the value of benefits received prior to re-retirement. This rule 
shall apply to (check one):   all Participants  only the following 
class(es) of Participants (must specify - specific positions are 
permissible; specific individuals may not be named): _____________. 

This alternative normal retirement benefit is available to:  

 All public safety employee Participants who qualify. 

 Only the following public safety employee Participants (must specify - 
specific positions are permissible; specific individuals may not be 
named):  . 

A public safety employee Participant (check one):   is required  is not 
required to be in the service of the Employer at the time the Participant satisfies 
the qualifications for this alternative normal retirement benefit. 

Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 

 Note: "Public safety employees" are defined under the Internal Revenue Code for this 
purpose as employees of a State or political subdivision of a State who provide police 
protection, firefighting services, or emergency medical services for any area within the 
jurisdiction of such State or political subdivision. 
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D. Disability Benefit Qualifications 

Subject to the other terms and conditions of the Basic Plan Document and except as otherwise 
provided in an Addendum to this Adoption Agreement, disability retirement qualifications are 
based upon Social Security Administration award criteria or as otherwise provided under 
Section 2.23 of the Basic Plan Document. The Disability Retirement benefit shall commence as 
of the Participant's Disability Retirement Date under Section 2.24 of the Basic Plan Document. 

To qualify for a disability benefit, a Participant must have the following minimum number of 
years of Total Credited Service (check one): 

 Not applicable (the Adopting Employer does not offer disability retirement 
benefits under the Plan). 

 No minimum. 
 _______ years (insert number) of Total Credited Service. 

Other eligibility requirement (must specify in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely determinable 
requirement of Treasury Regulation 1.401-1(b)(1)(i)): ______________________________. 

15.  RETIREMENT BENEFIT COMPUTATION 

A. Maximum Total Credited Service  

The number of years of Total Credited Service which may be used to calculate a benefit is 
(check one or all that apply): 

 not limited. 

 limited to _________ years for all Participants. 

 limited to ________ years for the following classes of Eligible Regular 
Employees: 

 All Eligible Regular Employees. 

 Only the following Eligible Regular Employees:  . 

 limited to _______ years as an elected or appointed member of the Governing 
Authority.  

 limited to _______ years as a Municipal Legal Officer. 

 Other (must specify in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 
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B. Monthly Normal Retirement Benefit Amount 

(1) Regular Employee Formula 

The monthly normal retirement benefit for Eligible Regular Employees shall be 1/12 of (check 
and complete one or more as applicable): 

 (a) Flat Percentage Formula. 1.6% (insert percentage) of Final Average 
Earnings multiplied by years of Total Credited Service as an Eligible 
Regular Employee. 

This formula applies to:  

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named): 
1) Eligible Regular Employees initially employed after 
December 8, 2008; and 2) Eligible Regular Employees 
employed on or before December 8, 2008, when application of 
this formula would result in a higher benefit than the Split 
Final Average Earnings Formula provided under subsection 
15(B)(1)(c) below. 

 (b) Alternative Flat Percentage Formula. ______% (insert percentage) of 
Final Average Earnings multiplied by years of Total Credited Service as 
an Eligible Regular Employee. This formula applies to the following 
Participants (must specify - specific positions are permissible; specific 
individuals may not be named):  . 

 (c) Split Final Average Earnings Formula. 1.25 % (insert percentage) of 
Final Average Earnings up to the amount of Covered Compensation (see 
subsection (2) below for definition of Covered Compensation), plus 
2.0% (insert percentage) of Final Average Earnings in excess of said 
Covered Compensation, multiplied by years of Total Credited Service as 
an Eligible Regular Employee.  

This formula applies to:  

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named): 
Eligible Regular Employees employed on or before December 
8, 2008, only when application of this formula would result in a 
higher benefit than the Flat Percentage Formula provided 
under subsection 15(B)(1)(a) above. 

 (d) Alternative Split Final Average Earnings Formula. _____ % (insert 
percentage) of Final Average Earnings up to the amount of Covered 
Compensation (see subsection (2) below for definition of Covered 
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Compensation), plus ______% (insert percentage) of Final Average 
Earnings in excess of said Covered Compensation, multiplied by years of 
Total Credited Service as an Eligible Regular Employee.  

This formula applies to:  

 All Participants.  
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):  . 

[Repeat above subsections as necessary for each applicable benefit formula and Participant 
class covered under the Plan.] 

(2) Covered Compensation (complete only if Split Formula(s) is checked above): 

Covered Compensation is defined as (check one or more as applicable): 

 (a) A.I.M.E. Covered Compensation as defined in Section 2.18 of the Basic 
Plan Document. This definition of Covered Compensation shall apply to 
(check one): 

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named): __________. 

 (b) Dynamic Break Point Covered Compensation as defined in Section 2.19 
of the Basic Plan Document. This definition of Covered Compensation 
shall apply to (check one): 

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named): 
Participants to whom the Split Final Average Earnings 
Formula set forth in subsection 15(B)(l)(c) above applies. 

 (c) Table Break Point Covered Compensation as defined in Section 2.20 of 
the Basic Plan Document. This definition of Covered Compensation shall 
apply to (check one): 

 All Participants who are Regular Employees. 
 Only the following class(es) of Participants (must specify - 

specific positions are permissible; specific individuals may not 
be named):  . 

 (d) Covered Compensation shall mean a Participant's annual Earnings that 
do not exceed $_______________ (specify amount). This definition shall 
apply to (check one): 

 All Participants who are Regular Employees. 
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 Only the following Participants (must specify - specific positions 
are permissible; specific individuals may not be named):  . 

(3) Final Average Earnings 

Unless otherwise specified in an Addendum to the Adoption Agreement, Final Average Earnings 
is defined as the monthly average of Earnings paid to a Participant by the Adopting Employer for 
the 60 (insert number not to exceed 60) consecutive months of Credited Service preceding the 
Participant's most recent Termination in which the Participant's Earnings were the highest, 
multiplied by 12. Note: GMEBS has prescribed forms for calculation of Final Average Earnings 
that must be used for this purpose. 

This definition of Final Average Earnings applies to: 

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions are permissible; 

specific individuals may not be named):  . 

[Repeat above subsection as necessary for each applicable definition and Participant class 
covered under the Plan.] 

(4) Formula for Elected or Appointed Members of the Governing Authority 

The monthly normal retirement benefit for members of this class shall be as follows (check one):  

 Not applicable (elected or appointed members of the Governing Authority or Municipal 
Legal Officers are not permitted to participate in the Plan). 

 $25.00 (insert dollar amount) per month for each year of Total Credited Service as an 
elected or appointed member of the Governing Authority or Municipal Legal Officer 
(service of at least 6 months and 1 day is treated as a year of Total Credited Service; 
provided, however, than an elected or appointed member of the Governing Authority or 
Municipal Legal Officer may accrue a maximum of one year of Total Credited Service 
for every 12-month period of Service as an elected or appointed member of the 
Governing Authority or Municipal Legal Officer). 

This formula applies to: 

 All elected or appointed members of the Governing Authority or Municipal Legal 
Officers eligible to participate. 

 Only the following elected or appointed members of the Governing Authority or 
Municipal Legal Officers eligible to participate (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

[Repeat above subsection as necessary for each applicable formula for classes of elected or 
appointed members covered under the Plan.] 

C. Monthly Early Retirement Benefit Amount 

Check and complete one or more as applicable:  
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 (1) Standard Early Retirement Reduction Table. The monthly Early 
Retirement benefit shall be computed in the same manner as the monthly 
Normal Retirement benefit, but the benefit shall be reduced on an 
Actuarially Equivalent basis in accordance with Section 12.01 of the Basic 
Plan Document to account for early commencement of benefits. This 
provision shall apply to: 

 All Participants. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):  . 

 (2) Alternative Early Retirement Reduction Table. The monthly Early 
Retirement benefit shall be computed in the same manner as the monthly 
Normal Retirement benefit, but the benefit shall be reduced to account for 
early commencement of benefits based on the following table. This table 
shall apply to: 

 All Participants. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):  . 

Alternative Early Retirement Reduction Table 
 

Number of Years Before 
[Age ___(Insert Normal 

Retirement Age)] 
(check as applicable) 

 

Percentage of  
Normal Retirement Benefit* 

(complete as applicable) 

    0 1.000 
    1 0.___ 
    2 0.___ 
    3 0.___ 
    4 0.___ 
    5 0.___ 
    6 0.___ 
    7 0.___ 
    8 0.___ 
    9 0.___ 
  10 0.___ 
  11 0.___ 
  12 0.___ 
  13 0.___ 
  14 0.___ 
  15 0.___ 

 
*Interpolate for whole months 
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D. Monthly Late Retirement Benefit Amount (check one): 

 (1) The monthly Late Retirement benefit shall be computed in the same 
manner as the Normal Retirement Benefit, based upon the Participant's 
Accrued Benefit as of the Participant's Late Retirement Date. 

 (2) The monthly Late Retirement benefit shall be the greater of: (1) the 
monthly retirement benefit accrued as of the Participant's Normal 
Retirement Date, actuarially increased in accordance with the actuarial 
table contained in Section 12.05 of the Basic Plan Document; or (2) the 
monthly retirement benefit accrued as of the Participant's Late Retirement 
Date, without further actuarial adjustment under Section 12.06 of the 
Basic Plan Document. 

E. Monthly Disability Benefit Amount 

The amount of the monthly Disability Benefit shall be computed in the same manner as the 
Normal Retirement benefit, based upon the Participant's Accrued Benefit as of the Participant's 
Disability Retirement Date. 

Minimum Disability Benefit. The Adopting Employer may set a minimum Disability Benefit. 
The Employer elects the following minimum Disability benefit (check one): 

 Not applicable (the Adopting Employer does not offer disability retirement 
benefits under the Plan). 

 No minimum is established. 

 No less than (check one):   20%  10%  ____% (if other than 20% or 10% 
insert percentage amount) of the Participant's average monthly Earnings for the 
12 calendar month period (excluding any period of unpaid leave of absence) 
immediately preceding the Participant's Termination of Employment as a result of 
a Disability. (Unless otherwise specified in an Addendum to the Adoption 
Agreement, no minimum will apply to elected or appointed members of the 
Governing Authority or Municipal Legal Officers.) 

 No less than (check one):   66 2/3 %  ______% (if other than 66 2/3%, 
insert percentage amount) of the Participant's average monthly Earnings for the 
12 calendar month period (excluding any period of unpaid leave of absence) 
immediately preceding the Participant's Termination of Employment as a result of 
a Disability, less any monthly benefits paid from federal Social Security benefits 
as a result of disability as reported by the Employer. (Unless otherwise specified 
in an Addendum to the Adoption Agreement, no minimum will apply to elected or 
appointed members of the Governing Authority or Municipal Legal Officers.) 
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F. Minimum/Maximum Benefit For Elected Officials 

In addition to any other limitations imposed by federal or state law, the Employer may impose a 
cap on the monthly benefit amount that may be received by elected or appointed members of the 
Governing Authority. The Employer elects (check one): 

 Not applicable (elected or appointed members of the Governing Authority do not 
participate in the Plan). 

 No minimum or maximum applies. 

 Monthly benefit for Service as an elected or appointed member of the Governing 
Authority may not exceed 100% of the Participant's final salary as an elected or 
appointed member of the Governing Authority. 

 Other minimum or maximum (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 

G. Multiple Plans 

In the event that the Employer maintains multiple plans, the following provisions will apply to 
the extent necessary to satisfy Code § 415. 
______________________________________________________________________________
______________________________________________________________________________ 

16.  SUSPENSION OF BENEFITS FOLLOWING BONA FIDE 
SEPARATION OF SERVICE; COLA 

 
A. Re-Employment as Eligible Employee After Normal, Alternative Normal, or Early 

Retirement and Following Bona Fide Separation of Service (see Basic Plan 
Document Section 6.06(c) Regarding Re-Employment as an Ineligible Employee and 
Basic Plan Document Section 6.06(e) and (f) Regarding Re-Employment After 
Disability Retirement) 

(1) Reemployment After Normal or Alternative Normal Retirement. In the event 
that a Retired Participant 1) is reemployed with the Employer as an Eligible Employee (as 
defined in the Plan) after the Participant's Normal or Alternative Normal Retirement Date and 
after a Bona Fide Separation from Service, or 2) is reemployed with the Employer in an 
Ineligible Employee class, and subsequently again becomes an Eligible Employee (as defined in 
the Plan) due to the addition of such class to the Plan after the Participant's Normal or 
Alternative Normal Retirement Date, the following rule shall apply (check one): 

 (a) The Participant's benefit shall be suspended in accordance with 
Section 6.06(a)(1) of the Basic Plan Document for as long as the 
Participant remains employed. 
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 (b) The Participant may continue to receive retirement benefits in 
accordance with Section 6.06(b) of the Basic Plan Document. This 
rule shall apply to (check one):   all Retired Participants  only 
the following classes of Retired Participants (must specify 
(specific positions are permissible; specific individuals may not 
be named) - benefits of those Retired Participants not listed 
shall be suspended in accordance with Section 6.06(a) of the 
Basic Plan Document if they return to work with the 
Employer): Retired Participants who are serving as elected or 
appointed members of the Governing Authority on August 23, 
2021, and those who return to Service as elected or appointed 
members of the Governing Authority on or after such date. 

(2) Reemployment After Early Retirement. In the event a Participant Retires with 
an Early Retirement benefit after a Bona Fide Separation from Service 1) is reemployed with the 
Employer as an Eligible Employee before the Participant's Normal Retirement Date; or 2) is 
reemployed with the Employer in an Ineligible Employee class, and subsequently again becomes 
an Eligible Employee (as defined in the Plan) before the Participant's Normal Retirement Date 
due to the addition of such class to the Plan, the following rule shall apply (check one or more 
as applicable): 

(a)  The Participant's Early Retirement benefit shall be suspended in 
accordance with Section 6.06(a)(1) of the Basic Plan Document for as 
long as the Participant remains employed. 

This rule shall apply to (check one):   all Retired Participants;  only 
the following classes of Retired Participants (must specify - specific 
positions are permissible; specific individuals may not be named): 
Retired Participants who return to Service as Eligible Regular 
Employees. 

(b)  The Participant's Early Retirement benefit shall be suspended in 
accordance with Section 6.06(a)(1) of the Basic Plan Document. However, 
the Participant may begin receiving benefits after satisfying the 
qualifications for Normal Retirement or Alternative Normal Retirement, 
as applicable, and after satisfying the minimum age parameters of Section 
6.06(a)(3) of the Basic Plan Document, in accordance with 
Section 6.06(b)(2)(B)(i) of the Basic Plan Document. 

This rule shall apply to (check one):   all Retired Participants;  only 
the following classes of Retired Participants (must specify - specific 
positions are permissible; specific individuals may not be named): 
___________________________________________________________. 

(c)  The Participant's Early Retirement benefit shall continue in 
accordance with Section 6.06(b)(2)(B)(ii) of the Basic Plan Document.  

This rule shall apply to (check one):   all Retired Participants;  only 
the following classes of Retired Participants (must specify - specific 
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positions are permissible; specific individuals may not be named): 
Retired Participants who are serving as elected or appointed members 
of the Governing Authority on August 23, 2021, and those who return 
to Service as elected or appointed members of the Governing 
Authority on or after such date. 

B. Cost Of Living Adjustment 

The Employer may elect to provide for an annual cost-of-living adjustment (COLA) in the 
amount of benefits being received by Retired Participants and Beneficiaries, which shall be 
calculated and paid in accordance with the terms of the Basic Plan Document. The Employer 
hereby elects the following (check one): 

 (1) No cost-of-living adjustment. 

 (2) Variable Annual cost-of-living adjustment not to exceed 3.0% (insert 
percentage). 

 (3) Fixed annual cost-of-living adjustment equal to ______% (insert 
percentage). 

The above cost-of-living adjustment shall apply with respect to the following Participants (and 
their Beneficiaries) (check one): 

 All Participants (and their Beneficiaries).  
 Participants (and their Beneficiaries) who terminate employment 

on or after __________________ (insert date). 
 Other (must specify in a manner that satisfies the definite 

written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of 
Treasury Regulation 1.401-1(b)(1)(i)); specific positions are 
permissible; specific individuals may not be named): 
Participants land their Beneficiaries) who Terminate 
employment on or after October 1, 1989; provided, however, 
that the cost-of-living adiustment shall not apply with respect 
to Participants who are initially employed on or after January 
1, 2014. 

The Adjustment Date for the above cost-of-living adjustment shall be (if not specified, the 
Adjustment Date shall be January 1): ______________________________________________. 
 

17.  TERMINATION OF EMPLOYMENT BEFORE RETIREMENT; 
VESTING 

A. Eligible Regular Employees 

Subject to the terms and conditions of the Basic Plan Document, a Participant who is an Eligible 
Regular Employee and whose employment is terminated for any reason other than death or 
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retirement shall earn a vested right in the Participant's accrued retirement benefit in accordance 
with the following schedule (check one): 

 No vesting schedule (immediate vesting). 

 Cliff Vesting Schedule. Benefits shall be 100% vested after the Participant has a 
minimum of 10 years (insert number not to exceed 10) of Total Credited 
Service. Benefits remain 0% vested until the Participant satisfies this minimum. 

 Graduated Vesting Schedule. Benefits shall become vested in accordance with 
the following schedule (insert percentages):  

COMPLETED YEARS  
OF TOTAL CREDITED SERVICE 

 
VESTED PERCENTAGE 

1     % 
2     % 
3     % 
4     % 
5     % 
6     % 
7     % 
8     % 
9     % 

10     % 
 
Exceptions: If a vesting schedule other than that specified above applies to a special class(es) of 
Regular Employees, the Employer must specify the different vesting schedule below and the 
class(es) to whom the different vesting schedule applies.  

Regular Employees to whom exception applies (must specify - specific positions are 
permissible; specific individuals may not be named): Active Employees Who Do Not 
Terminate and Return On or After January 1, 2014 -This class includes Employees who: 
(1) are employed by the City on December 31, 2013; and (2) do not become reemployed by 
the City on or after January 1, 2014. 
 
Vesting Schedule for excepted class (Must specify in a manner that satisfies the definite 
written program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i). Must be at least as 
favorable as one of the following schedules: (i) 15-year cliff vesting, (ii) 20-year graded 
vesting, or (iii) for qualified public safety employees, 20-year cliff vesting.): Participant will 
be 100% Vested after the Participant has at least five (5) years of Total Credited Service. 
Benefits remain 0% Vested until the Participant satisfies this 5-year minimum.  
 
Regular Employees to whom exception applies (must specify - specific positions are 
permissible; specific individuals may not be named): (1) Active Employees Who Terminate 
and Return on or After January 1, 2014 - This class includes Employees who: (a) are 
employed by the City on December 31, 2013; and (b) become reemployed by the City on or 
after January 1, 2014; and  
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(2) Former Employees who Return After January 1, 2014 - This class includes former 
Employees who: (a) are not employed by the City on December 31, 2013; and (b) become 
reemployed by the City on or after January 1, 2014.  
 
Vesting Schedule for excepted class (must specify in a manner that satisfies the definite 
written program requirement of Treasury Regulation 1.401-l(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-l(b)(l)(i)): 10 Years Upon 
Reemployment – For Participants described in paragraph (1) or (2) immediately above, if 
upon reemployment with the City on or after January 1, 2014, the Participant has at least 
ten (10) years of Total Credited Service, the Participant will be 100% Vested.  
 
5-10 Years Upon Reemployment – For Participants described in paragraph (1) or (2) 
immediately above, if upon reemployment with the City on or after January 1, 2014, the 
Participant has at least five (5) but fewer than ten (10) years of Total Credited Service, then 
the Participant will be 100% Vested in that portion of said Participant’s Normal 
Retirement benefit that is attributable to Credited Service with the City prior to the 
Participant’s reemployment date. The Participant will become 100% Vested in the portion 
of said Participant’s Normal Retirement benefit attributable to Credited Service after the 
reemployment date after the Participant has attained at least ten (10) years of Total 
Credited Service. The Participant will remain 0% Vested in the portion of said 
Participant’s Normal Retirement benefit attributable to Credited Service with the City 
after the Participant’s reemployment date until the Participant satisfies the 10-year 
requirement.  
 
Fewer than 5 Years Upon Reemployment – For Participants described in paragraph (1) or 
2) immediately above, if upon reemployment with the City on or after January 1, 2014, the 
Participant has fewer than five (5) years of Total Credited Service, then the Participant 
shall be 100% Vested after the Participant has attained at least ten (10) years of Total 
Credited Service. The Participant will remain 0% vested until the Participant satisfies the 
10-year requirement. 
 
B. Elected or Appointed Members of the Governing Authority 

Subject to the terms and conditions of the Basic Plan Document, a Participant who is an elected 
or appointed member of the Governing Authority or a Municipal Legal Officer shall earn a 
vested right in the Participant's accrued retirement benefit for Credited Service in such capacity 
in accordance with the following schedule (check one): 

 Not applicable (elected or appointed members of the Governing Authority are not 
permitted to participate in the Plan). 

 No vesting schedule (immediate vesting). 

 Other vesting schedule (Must specify in a manner that satisfies the definite 
written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i). 
Must be at least as favorable as one of the following schedules: (i) 15-year 
cliff vesting, (ii) 20-year graded vesting, or (iii) for qualified public safety 
employees, 20-year cliff vesting.):  . 
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18.  PRE-RETIREMENT DEATH BENEFITS 

A. In-Service Death Benefit 

Subject to the terms and conditions of the Basic Plan Document, the Employer hereby elects the 
following in-service death benefit, to be payable in the event that an eligible Participant's 
employment with the Employer is terminated by reason of the Participant's death prior to 
Retirement (check and complete one): 

(1)  Auto A Death Benefit. A monthly benefit payable to the Participant's 
Pre-Retirement Beneficiary, equal to the decreased monthly retirement benefit 
that would have otherwise been payable to the Participant, had the Participant 
elected a 100% joint and survivor benefit under Section 7.03 of the Basic Plan 
Document. In order to be eligible for this benefit, a Participant must meet the 
following requirements (check one): 

 The Participant must be vested in a normal retirement benefit. 

 The Participant must have ______ years (insert number) of Total 
Credited Service. 

 The Participant must be eligible for Early or Normal Retirement. 

 Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of Treasury 
Regulation 1.401-1(b)(1)(i)):  . 

(2)  Actuarial Reserve Death Benefit. A monthly benefit payable to the Participant's 
Pre-Retirement Beneficiary, actuarially equivalent to the reserve required for the 
Participant's anticipated Normal Retirement benefit, provided the Participant 
meets the following eligibility conditions (check one): 

 The Participant shall be eligible upon satisfying the eligibility 
requirements of Section 8.02(c) of the Basic Plan Document. 

 The Participant must have _____ years (insert number) of Total Credited 
Service.  

 Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of Treasury 
Regulation 1.401-1(b)(1)(i)):  . 

Imputed Service. For purposes of computing the actuarial reserve death benefit, 
the Participant's Total Credited Service shall include (check one): 

 Total Credited Service accrued prior to the date of the Participant's death. 
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 Total Credited Service accrued prior to the date of the Participant's death, 
plus (check one):   one-half (½)   ___________ (insert other 
fraction) of the Service between such date of death and what would 
otherwise have been the Participant's Normal Retirement Date. (See Basic 
Plan Document Section 8.02(b) regarding 10-year cap on additional 
Credited Service.) 

Minimum In-Service Death Benefit for Vested Employees Equal to Terminated Vested Death 
Benefit. Unless otherwise specified under "Exceptions" below, if a Participant's employment is 
terminated by reason of the Participant's death prior to Retirement, and if as of the date of death 
the Participant is vested but does not qualify for the in-service death benefit, then the Auto A 
Death Benefit will be payable, provided the Auto A Death Benefit is made available to 
terminated vested employees under the Adoption Agreement (see "Terminated Vested Death 
Benefit" below). 

(3) Exceptions: If an in-service death benefit other than that specified above applies 
to one or more classes of Participants, the Employer must specify below the death benefit 
payable, the class(es) to whom the different death benefit applies, and the eligibility conditions 
for said death benefit. 

Alternative Death Benefit (must specify formula that satisfies the definite written program 
and definitely determinable requirements of Treasury Regulations Sections 1.401-1(a)(2) 
and 1.401-1(b)(1)(i) and does not violate limits applicable to governmental plans under 
Code Sections 401(a)(17) and 415):  . 

Participants to whom alternative death benefit applies (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

Eligibility conditions for alternative death benefit (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

B. Terminated Vested Death Benefit 

(1) Complete this Section only if the Employer offers a terminated vested death 
benefit. The Employer may elect to provide a terminated vested death benefit, to be payable in 
the event that a Participant who is vested dies after termination of employment but before 
Retirement benefits commence. Subject to the terms and conditions of the Basic Plan Document, 
the Employer hereby elects the following terminated vested death benefit (check one): 

 Auto A Death Benefit. A monthly benefit payable to the Participant's 
Pre-Retirement Beneficiary, equal to the decreased monthly retirement benefit 
that would have otherwise been payable to the Participant had the Participant 
elected a 100% joint and survivor benefit under Section 7.03 of the Basic Plan 
Document. 

 Accrued Retirement Benefit. A monthly benefit payable to the Participant's 
Pre-Retirement Beneficiary which shall be actuarially equivalent to the 
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Participant's Accrued Normal Retirement Benefit determined as of the date of 
death.  

(2) Exceptions: If a terminated vested death benefit other than that specified above 
applies to one or more classes of Participants, the Employer must specify below the death benefit 
payable, the class(es) to whom the different death benefit applies, and the eligibility conditions 
for said death benefit. 

Alternative Death Benefit (must specify formula that satisfies the definite written program 
and definitely determinable requirements of Treasury Regulations Sections 1.401-1(a)(2) 
and 1.401-1(b)(1)(i) and does not violate limits applicable to governmental plans under 
Code Sections 401(a)(17) and 415):  . 

Participants to whom alternative death benefit applies (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

Eligibility conditions for alternative death benefit (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

19.  EMPLOYEE CONTRIBUTIONS 

(1) Employee contributions (check one): 

 Are not required. 

 Are required in the amount of _____ % (insert percentage) of Earnings for all 
Participants. 

 Are required in the amount of _____ % (insert percentage) of Earnings for  
Participants in the following classes (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

[Repeat above subsection as necessary if more than one contribution rate applies.]  

(2) Pre-Tax Treatment of Employee Contributions. If Employee Contributions are 
required in Subsection (1) above, an Adopting Employer may elect to "pick up" Employee 
Contributions to the Plan in accordance with IRC Section 414(h). In such case, Employee 
Contributions shall be made on a pre-tax rather than a post-tax basis, provided the requirements 
of IRC Section 414(h) are met. If the Employer elects to pick up Employee Contributions, it is 
the Employer's responsibility to ensure that Employee Contributions are paid and reported in 
accordance with IRC Section 414(h). The Adopting Employer must not report picked up 
contributions as wages subject to federal income tax withholding. 

The Employer hereby elects (check one):  

 To pick up Employee Contributions. By electing to pick up Employee 
Contributions, the Adopting Employer specifies that the contributions, although 
designated as Employee Contributions, are being paid by the Employer in lieu of 
Employee Contributions. The Adopting Employer confirms that the executor of 
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this Adoption Agreement is duly authorized to take this action as required to pick 
up contributions. This pick-up of contributions applies prospectively, and it is 
evidenced by this contemporaneous written document. On and after the date of 
the pick-up of contributions, a Participant does not have a cash or deferred 
election right (within the meaning of Treasury Regulation 
Section 1.401(k)-1(a)(3)) with respect to the designated Employee Contributions, 
which includes not having the option of receiving the amounts directly instead of 
having them paid to the Plan. 

 Not to pick up Employee Contributions.  

(3) Interest on Employee Contributions. The Adopting Employer may elect to pay 
interest on any refund of Employee Contributions. 

 Interest shall not be paid. 

 Interest shall be paid on a refund of Employee Contributions at a rate established 
by GMEBS from time to time. 

 Other rate of interest (must specify rate in a manner that satisfies the definite 
written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): 
 . 

20.  MODIFICATION OF THE TERMS OF THE ADOPTION 
AGREEMENT 

If an Adopting Employer desires to amend any of its elections contained in this Adoption 
Agreement (or any Addendum), the Governing Authority by official action must adopt an 
amendment of the Adoption Agreement (or any Addendum) or a new Adoption Agreement (or 
Addendum) must be adopted and forwarded to the Board for approval. The amendment of the 
new Adoption Agreement (or Addendum) is not effective until approved by the Board and other 
procedures required by the Plan have been implemented. 

The Administrator will timely inform the Adopting Employer of any amendments made by the 
Board to the Plan. 

21.  TERMINATION OF THE ADOPTION AGREEMENT 

This Adoption Agreement (and any Addendum) may be terminated only in accordance with the 
Plan. The Administrator will inform the Adopting Employer in the event the Board should 
decide to discontinue this pre-approved plan program. 

22.  EMPLOYER ADOPTION AND AUTHORIZATION FOR 
AMENDMENTS 

Adoption. The Adopting Employer hereby adopts the terms of the Adoption Agreement and any 
Addendum, which is attached hereto and made a part of this ordinance. The Adoption Agreement 
(and, if applicable, the Addendum) sets forth the Employees to be covered by the Plan, the 
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benefits to be provided by the Adopting Employer under the Plan, and any conditions imposed 
by the Adopting Employer with respect to, but not inconsistent with, the Plan. The Adopting 
Employer reserves the right to amend its elections under the Adoption Agreement and any 
Addendum, so long as the amendment is not inconsistent with the Plan or the Internal Revenue 
Code or other applicable law and is approved by the Board of Trustees of GMEBS. The 
Adopting Employer acknowledges that it may not be able to rely on the pre-approved plan 
opinion letter if it makes certain elections under the Adoption Agreement or the Addendum, and 
that the failure to properly complete the Adoption Agreement may result in a failure of the 
Adopting Employer's Plan to be a qualified plan. 

The Adopting Employer hereby agrees to abide by the Basic Plan Document, Trust Agreement, 
and rules and regulations adopted by the Board of Trustees of GMEBS, as each may be amended 
from time to time, in all matters pertaining to the operation and administration of the Plan. It is 
intended that the Act creating the Board of Trustees of GMEBS, this Plan, and the rules and 
regulations of the Board are to be construed in harmony with each other. In the event of a 
conflict between the provisions of any of the foregoing, they shall govern in the following order: 

(1) The Act creating the Board of Trustees of The Georgia Municipal Employees' 
Benefit System, O.C.G.A. Section 47-5-1 et seq. (a copy of which is included in 
the Appendix to the Basic Defined Benefit Plan Document) and any other 
applicable provisions of O.C.G.A. Title 47; 

(2) The Basic Defined Benefit Plan Document and Trust Agreement; 

(3) This Ordinance and Adoption Agreement (and any Addendum); and 

(4) The rules and regulations of the Board. 

In the event that any section, subsection, sentence, clause or phrase of this Plan shall be declared 
or adjudged invalid or unconstitutional, such adjudication shall in no manner affect the 
previously existing provisions or the other section or sections, subsections, sentences, clauses or 
phrases of this Plan, which shall remain in full force and effect, as if the section, subsection, 
sentence, clause or phrase so declared or adjudicated invalid or unconstitutional were not 
originally a part hereof. The Governing Authority hereby declares that it would have passed the 
remaining parts of this Plan or retained the previously existing provisions if it had known that 
such part or parts hereof would be declared or adjudicated invalid or unconstitutional. 

This Adoption Agreement (and any Addendum) may only be used in conjunction with Georgia 
Municipal Employees Benefit System Basic Defined Benefit Retirement Plan Document 
approved by the Internal Revenue Service under opinion letter Q705465a dated August 31, 2023. 
The Adopting Employer understands that failure to properly complete this Adoption Agreement 
(or any Addendum), or to operate and maintain the Plan and Trust in accordance with the terms 
of the completed Adoption Agreement (and any Addendum), Basic Plan Document and Trust, 
may result in disqualification of the Adopting Employer's Plan under the Internal Revenue Code. 
Inquiries regarding the adoption of the Plan, the meaning of Plan provisions, or the effect of the 
IRS opinion letter should be directed to the Administrator. The Administrator is Georgia 
Municipal Employees Benefit System, with its primary business offices located at: 201 Pryor 
Street, SW, Atlanta, Georgia, 30303. The business telephone number is: (404) 688-0472. The 
primary person to contact is: GMEBS Legal Counsel.  
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Authorization for Amendments. Effective on and after February 17, 2005, the Adopting 
Employer hereby authorizes the pre-approved plan provider who sponsors the Plan on behalf of 
GMEBS to prepare amendments to the Plan, for approval by the Board, on its behalf as provided 
under Revenue Procedure 2005-16, as superseded by Revenue Procedure 2015-36, Revenue 
Procedure 2011-49, and Announcement 2005-37. Effective January 1, 2013, Georgia Municipal 
Association, Inc., serves as the pre-approved plan provider for the Plan. Employer notice and 
signature requirements were met for the Adopting Employer before the effective date of 
February 17, 2005. The Adopting Employer understands that the implementing amendment reads 
as follows: 

On and after February 17, 2005, the Board delegates to the Provider the 
authority to advise and prepare amendments to the Plan, for approval by the 
Board, on behalf of all Adopting Employers, including those Adopting Employers 
who have adopted the Plan prior to the January 1, 2013, restatement of the Plan, 
for changes in the Code, the regulations thereunder, revenue rulings, other 
statements published by Internal Revenue Service, including model, sample, or 
other required good faith amendments (but only if their adoption will not cause 
such Plan to be individually designed), and for corrections of prior approved 
plans. These amendments shall be applied to all Adopting Employers. Employer 
notice and signature requirements have been met for all Adopting Employers 
before the effective date of February 17, 2005. In any event, any amendment 
prepared by the Practitioner and approved by the Board will be provided by the 
Administrator to Adopting Employers. 

Notwithstanding the foregoing paragraph, no amendment to the Plan shall 
be prepared on behalf of any Adopting Employer as of either:  

• the date the Internal Revenue Service requires the Adopting 
Employer to file Form 5300 as an individually designed plan as a 
result of an amendment by the Adopting Employer to incorporate a 
type of Plan not allowable in a pre-approved plan as described in 
Revenue Procedure 2017-41; or  

• as of the date the Plan is otherwise considered an individually 
designed plan due to the nature and extent of the amendments. 

If the Adopting Employer is required to obtain a determination letter for 
any reason in order to maintain reliance on the opinion letter, the Provider's 
authority to amend the Plan on behalf of the Adopting Employer is conditioned on 
the Plan receiving a favorable determination letter. 

The Adopting Employer further understands that, if it does not give its authorization 
hereunder or, in the alternative, adopt another pre-approved plan, its Plan will become an 
individually designed plan and will not be able to rely on the pre-approved plan opinion letter. 

Reliance on Opinion Letter. As provided in Revenue Procedure 2017-41, the Adopting 
Employer may rely on the Plan's opinion letter, provided that the Adopting Employer's Plan is 
identical to the GMEBS Plan, and the Adopting Employer has not amended or made any 
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City of Kingsland (2023 - 2025 Restatement) 
 

modifications to the Plan other than to choose the options permitted under the Plan, Adoption 
Agreement, and any Addendum.  
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City of Kingsland (2023 - 2025 Restatement) 
 

AN ORDINANCE (continued from page 1) 

Section 2. Except as otherwise specifically required by law or by the terms of the Basic 
Plan Document or Adoption Agreement (or any Addendum), the rights and obligations under the 
Plan with respect to persons whose employment with the City was terminated or who vacated 
office with the City for any reason whatsoever prior to the effective date of this Ordinance are 
fixed and shall be governed by such Plan, if any, as it existed and was in effect at the time of 
such termination. 

Section 3. The effective date of this Ordinance shall be the date of its approval by the 
Governing Authority (not earlier than the first day of the current Plan Year in which the 
Plan is adopted, unless a retroactive corrective amendment is permitted under EPCRS, 
Rev. Proc. 2021-30 (or subsequent updated guidance)). 

Section 4. All Ordinances and parts of ordinances in conflict herewith are expressly 
repealed. 

Approved by the Mayor and Council of the City of Kingsland, Georgia, this _______ day 
of _____________________, 20_____. 

 
Attest:          CITY OF KINGSLAND, GEORGIA 
 
    
City Clerk Mayor 
 
(SEAL) 
 
Approved: 
 
__________________________ 
City Attorney 
 

The terms of the foregoing Adoption Agreement are approved by the Board of Trustees 
of Georgia Municipal Employees Benefit System. 

IN WITNESS WHEREOF, the Board of Trustees of Georgia Municipal Employees 
Benefit System has caused its Seal and the signatures of its duly authorized officers to be affixed 
this ______ day of __________________________, 20____. 

 Board of Trustees 
 Georgia Municipal Employees 
 Benefit System 
 
(SEAL) 
   

Secretary 
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 City Council Meeting: 06/10/24 06:00 PM 
 107 South Lee Street Department: City Clerk 

 Kingsland, GA  31548 Category: Agreement 
  Prepared By: Jean Seigler 

 SCHEDULED Initiator: Jean Seigler 

 Sponsors:  

 AGENDA ITEM (ID # 4484) DOC ID: 4484  

Updated: 6/6/2024 2:35 PM by Jean Seigler  Page 1 

Approval of:  MainPoint Employee Wellness Clinic MOU FY 
2024-2025 

A Memorandum of Understanding (MOU) establishing a cooperative partnership between the 

Camden  County Board of Commissioners and the City of Kingsland, Georgia for providing 

onsite clinical medical services by Camden County to employees of the City of Kingsland.  The 

city's pro-rata funding remains at 12% of the $621,221 FY 24-25 budget, an increase of $386 per 

month. 

Staff recommends approval. 

9.2

Packet Pg. 108



COUNTY OF CAMDEN  
 
 

MEMORANDUM OF UNDERSTANDING  
ESTABLISHING A COOPERATIVE PARTNERSHIP  

BETWEEN THE CAMDEN COUNTY BOARD OF COMMISSIONERS 
AND THE CITY OF KINGSLAND, GEORGIA 

FOR PROVIDING ONSITE CLINICAL MEDICAL SERVICES 
BY CAMDEN COUNTY TO EMPLOYEES OF THE CITY OF KINGSLAND 

 
  
 
 This Memorandum of Understanding (herein after the “MOU”) between the 
Camden County Board of Commissioners (herein after the “CCBC”) and the City of 
Kingsland, Georgia (herein after the “CITY”); entered into this the _ ___ day of   _____, 
2024 for providing of clinical medical services by Camden County for the employees of 
the City of Kingsland for the period starting July 1, 2024 and continuing through June 30, 
2025 as defined and as agreed to as set forth herein: 
 

1. 
 

 WHEREAS the CCBC and the CITY are lawful governments as envisioned by 
Georgia Law. 
 

2. 
 

 WHEREAS the CCBC is a self-insured body for the purposes of providing health 
insurance benefits to CCBC’s employees; and the CITY has purchased a health insurance 
policy for the purposes of providing health insurance benefits to CITY’s employees. 
 

3. 
 

 WHEREAS both CCBC and CITY desires to manage their employer provided 
health insurance costs in the most economical manner. 
 

4. 
 

 WHEREAS CCBC has an established onsite medical clinic to provide a wellness 
program for employees in an attempt to reduce health insurance costs for CCBC. The 
clinic is at 701 Charles Gilman Jr. Avenue, Suite B, Kingsland, Georgia.  
 

 
 
 
 

5. 
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WHEREAS CCBC has contracted with a local Georgia licensed physician, a 
nurse practitioner, and a Clinic Director/RN to oversee and provide medical services for 
CCBC’s employees at the afore-stated clinic in a continued effort to reduce costs 
associated with the self-insured program. 
 

6. 
 

 WHEREAS CCBC and CITY have entered into discussions that have led to the 
CITY and CCBC entering into this MOU which creates a cooperative partnership so as to 
allow CITY’s employees to utilize the afore-stated clinic whereby the physician, nurse 
practitioner, and the registered nurses will provide an onsite medical clinical treatment 
program to CITY’s employees while performing the onsite medical clinical treatment 
program for CCBC. 
 

7. 
 

 NOW THEREFORE BE IT RESOLVED the CCBC and CITY hereby enters into 
this MOU which establishes a cooperative partnership between the parties hereto for the 
providing of onsite medical clinical services, to include pre-employment screenings and 
applicable firefighter physicals as part of the measured usage, to the employees of the 
City of Kingsland, pursuant to the following terms. 
 

a. 
 

 This MOU shall be effective upon the final approval by the CCBC (Camden 
County Board of Commissioners) and CITY (the Council for the City of Kingsland, 
Georgia) and entered upon the lawful minutes of each political body. 
 

b. 
 

 Operational dates of this MOU shall be effective on July 1, 2024, upon final 
approval by CCBC and CITY, and shall continue until either party provides proper 
notification for termination.  Either CCBC or the CITY may terminate this MOU at any 
time by informing the other party in writing 30 days prior to the termination of the 
agreement which shall be delivered to the County Administrator for CCBC or the City 
Manger for the CITY. 
 

c. 
 

 CCBC shall establish the medical clinics hours of operation as stated herein 
below; and shall have sole authority for the retaining of the afore-said professional 
medical services for this MOU and the clinic; the location and hours of operations shall 
be: 
 

i. Staff will be available during set operational hours. 
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d. 
 

 In the forming of this cooperative partnership the CCBC and the CITY shall each 
be responsible for the total clinic operations cost on a pro-rata basis pursuant to the 
following formula. 
 
 CCBC has determined the estimated budgeted operating cost for CCBC’s Fiscal 
Year 2024-2025 to be $621,221. This budgeted amount is to cover any and all expenses 
associated with the onsite clinic (physician, physician’s assistant, registered nursing staff, 
malpractice liability insurance premiums, non-medical staff, medical supplies, 
medications, and the utility and maintenance costs to operate the clinic).  
 
 It has further been determined that the CITY utilized the onsite medical clinic for 
CCBC’s Fiscal year 2023-2024 for a pro-rated use percentage of 12% of the total 
operating costs for the afore-stated fiscal budget year.   
 
 It is hereby agreed and consented to by the parties hereto that the CITY shall pay 
to CCBC 12% of the afore-stated $621,221 budget, conditioned on the CITY use of the 
clinical services not exceeding the projected 12% use of the clinic for 2024-2025 Fiscal 
Budget Year.  
 
 CITY shall pay to CCBC the total annual amount of $74,546.52 for medical 
services provided by the CCBC’s onsite clinic to the CITY.  Said annual amount shall be 
paid in 12 monthly installments of $6,212.21.  CITY shall pay CCBC for the monthly 
installment payment by the 10th day of each month for the services performed in the 
previous month starting with July 1, 2024.    
 
 The aforesaid formula for payment of clinical services provided to the CITY shall 
be reviewed by CCBC on a quarterly basis in an effort to keep the CITY informed of the 
percentage of clinical services provided and costs so associated with the provided 
services in comparison to the funding so allocated for the onsite clinic operations.  Upon 
review of the quarterly reports, the CITY shall be notified by the CCBC of the actual 
costs and utilization as well as any differential in pay. 
 

The quarterly reviews are for the periods of July 1, 2024 to September 30, 2024; 
October 1, 2024 to December 31, 2024; January 1, 2025 to March 31, 2025; and April 1, 
2025 to June 30, 2025. The completed quarterly review shall be presented by the CCBC 
to CITY on or before the 20th day of the month following the quarter just completed.  
 
 

e. 
 

 CITY will be notified by CCBC in a timely manner of a change in clinic’s hour of 
operation so that the CITY’s employees may schedule their time to meet with the health 
care providers. Representatives of the CCBC’s Human Resources Department and the 
CITY’s Human Resources Department shall meet as needed to work out clinic schedules 
as necessary. 
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f.  
 

 This MOU does not establish an employer/employee relationship between CITY’s 
employees and CCBC. 
 

g. 
 

 CITY agrees to hold harmless and indemnify CCBC from any damages, liability, 
actions, claims, or demands that may arise within the scope of this MOU in regards to 
CITY’s agents, servants, employees, invitees, or licenses arising out of this MOU during 
the term of this MOU. 
 

h. 
 

 The services as defined herein shall only be provided to those CITY employees, 
and their dependents, that are currently enrolled in the CITY’s employer provided health 
insurance program. City shall provide to CCBC a list of currently enrolled employees in 
CITY’s employer provided health insurance program as may be amended from time to 
time. 
 
 
 Hereby agreed to by the parties hereto on the date as approved: 
 
 
This __ ___ day of _____2024 
 
      
      Ben L. Casey, Chairman 
Camden County Board of Commissioners    
 
 

 ATTEST:_________________________  
                            Kathryn Bishop, County Clerk 
 
 
 
________________________________           This _____ day of ______________2024 
          Dr. C. Grayson Day, Mayor 
 City of Kingsland, GA        

ATTEST: _________________________ 
                 Jo Seigler, City Clerk 
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Camden County City of St Marys PSA City of Kingsland Totals

Totals by 
Provider Nurse Provider

Provider 
Consult

Grand 
Totals

July
Nurse Encounters 59 22 7 16 104 1st Quarter 410 456 234 1100

Provider Encounters 91 41 8 18 158
Provider Consults 31 18 5 4 58 2nd Quarter 529 456 209 1194

Total 181 81 20 38 320

August 3rd Quarter 608 506 268 1382

Nurse Encounters 113 24 9 19 165
Provider Encounters 112 34 11 18 175 4th Quarter 617 487 281 1385

Provider Consults 52 20 5 13 90
Total 277 78 25 50 430

September Totals 2164 1905 992 5061
Nurse Encounters 86 23 5 27 141
Provider Encounters 88 22 2 11 123
Provider Consults 45 16 2 23 86

Total 219 61 9 61 350

Totals 677 220 54 149 1100

Percentage of Total Clinic Utilization 61.55% 20.00% 4.91% 13.55% 100.00%

October
Nurse Encounters 152 51 9 31 243
Provider Encounters 96 37 3 21 157
Provider Consults 31 22 4 9 66

Total 279 110 16 61 466

November
Nurse Encounters 98 17 6 15 136
Provider Encounters 96 28 8 17 149
Provider Consults 42 11 3 8 64

Total 236 56 17 40 349

December
Nurse Encounters 92 27 11 20 150
Provider Encounters 102 22 4 22 150
Provider Consults 40 23 5 11 79

Total 234 72 20 53 379

Totals 749 238 53 154 1194

Percentage of Total Clinic Utilization 62.73% 19.93% 4.44% 12.90% 100.00%

January
Nurse Encounters 138 28 6 16 188
Provider Encounters 111 39 2 25 177
Provider Consults 57 20 3 10 90

Total 306 87 11 51 455

February
Nurse Encounters 146 27 8 20 201
Provider Encounters 79 29 5 18 131
Provider Consults 46 18 5 15 84

Total 271 74 18 53 416

March
Nurse Encounters 161 25 12 21 219
Provider Encounters 134 27 3 34 198
Provider Consults 53 18 7 16 94

Total 348 70 22 71 511

Totals 925 231 51 175 1382

Percentage of Total Clinic Utilization 66.93% 16.71% 3.69% 12.66% 100.00%

April
Nurse Encounters 163 31 5 19 218
Provider Encounters 107 35 7 20 169
Provider Consults 48 20 2 14 84

Total 318 86 14 53 471

May
Nurse Encounters 138 26 21 21 206
Provider Encounters 114 33 1 14 162
Provider Consults 71 14 2 16 103

Total 323 73 24 51 471

June
Nurse Encounters 129 37 12 15 193
Provider Encounters 101 26 4 25 156
Provider Consults 53 26 4 11 94

Total 283 89 20 51 443

                                   
Totals 924 248 58 155 1385

Percentage of Total Clinic Utilization 66.71% 17.91% 4.19% 11.19% 100.00%

Total Encounters 3275 937 216 633 5061

Overall Percentage of Total Clinic 
Utilization 64.71% 18.51% 4.27% 12.51% 100.00%

Grand Totals

MainPoint Health and Wellness                    
FY 23  Quarterly Utilization Report

1st Quarter

2nd Quarter

3rd Quarter

4th Quarter
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Camden County City of St Marys PSA City of Kingsland Totals
Totals by 
Provider Nurse Provider

Provider 
Consult

Grand 
Totals

July
Nurse Encounters 108 41 6 14 169 1st Quarter 527 508 265 1300
Provider Encounters 101 30 2 21 154
Provider Consults 49 26 2 10 87 2nd Quarter 571 493 258 1322

Total 258 97 10 45 410
August 3rd Quarter 572 583 278 1433
Nurse Encounters 117 30 13 11 171
Provider Encounters 110 37 9 17 173 4th Quarter 0 0 0 0
Provider Consults 63 13 8 7 91

Total 290 80 30 35 435
September Totals 1670 1584 801 4055
Nurse Encounters 133 30 6 18 187
Provider Encounters 109 39 3 30 181
Provider Consults 55 17 3 12 87

Total 297 86 12 60 455

Totals 845 263 52 140 1300

Percentage of Total Clinic Utilization 65.00% 20.23% 4.00% 10.77% 100.00%

October
Nurse Encounters 154 38 11 57 260
Provider Encounters 102 31 6 34 173
Provider Consults 57 17 5 15 94

Total 313 86 22 106 527

November
Nurse Encounters 124 25 6 14 169
Provider Encounters 117 25 5 28 175
Provider Consults 58 14 4 4 80

Total 299 64 15 46 424

December
Nurse Encounters 103 21 6 12 142
Provider Encounters 95 25 5 20 145
Provider Consults 63 12 2 7 84

Total 261 58 13 39 371

Totals 873 208 50 191 1322

Percentage of Total Clinic Utilization 66.04% 15.73% 3.78% 14.45% 100.00%

January
Nurse Encounters 103 34 9 25 171
Provider Encounters 112 31 5 31 179
Provider Consults 54 22 5 14 95

Total 269 87 19 70 445

February
Nurse Encounters 127 27 4 16 174
Provider Encounters 127 31 3 37 198
Provider Consults 59 17 4 11 91

Total 313 75 11 64 463

March
Nurse Encounters 164 32 7 24 227
Provider Encounters 136 39 3 28 206
Provider Consults 51 24 4 13 92

Total 351 95 14 65 525

Totals 933 257 44 199 1433

Percentage of Total Clinic Utilization 65.11% 17.93% 3.07% 13.89% 100.00%

                                   
Totals 0 0 0 0 0

Percentage of Total Clinic Utilization #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!

Total Encounters 2651 728 146 530 4055

Overall Percentage of Total Clinic 
Utilization 65.38% 17.95% 3.60% 13.07% 100.00%

Grand Totals

MainPoint Health and Wellness                     
FY 24  Quarterly Utilization Report

1st Quarter

2nd Quarter

3rd Quarter

4th Quarter
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 City Council Meeting: 06/10/24 06:00 PM 
 107 South Lee Street Department: City Clerk 

 Kingsland, GA  31548 Category: Resolution 
  Prepared By: Jean Seigler 

 SCHEDULED Initiator: Jean Seigler 

 Sponsors:  

 AGENDA ITEM (ID # 4482) DOC ID: 4482  

Updated: 6/3/2024 1:01 PM by Jean Seigler  Page 1 

Approval of:  Resolution 2024-08 - Establishing Qualifying 
Dates and Time 

This will set the date and time for qualifying for the 2024 election for City Council Posts #1 and 

#2. 

9.3
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RESOLUTION #2024-08 

A RESOLUTION ESTABLISHING THE 2024 QUALIFYING DATES AND TIMES FOR 

CERTAIN CITY OFFICES IN THE CITY OF KINGSLAND 

 

WHEREAS, O.C.G.A. §§ 21-2-132; 21-2-153 requires City Council to fix and publish 

qualifying dates and times in the upcoming General Election; 

NOW, THEREFORE BE IT RESOLVED, by the City Council, acting as the governing authority of the 

City of Kingsland, Georgia that the 2024 qualifying dates and times for certain city offices are 

established as follows: 

Hours of 8:30 A.M. – 12:00 PM and 1:00 PM – 4:00 PM., Monday, August 19, 2024 through 

Friday, August 23, 2024.   

Qualifying fee for City Council Posts #1 and #2 - $270.75. 

 

ADOPTED, this 10th day of June, 2024.  CITY OF KINGSLAND, GEORGIA 
 

 

BY:    ________________________________________ 

       Dr. C. Grayson Day, Jr., Mayor 

 

 

ATTEST: 

 

 

 

 

________________________________________ 

Jean Seigler Horne, City Clerk 
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 City Council Meeting: 06/10/24 06:00 PM 
 107 South Lee Street Department: City Clerk 

 Kingsland, GA  31548 Category: Resolution 
  Prepared By: Jean Seigler 

 SCHEDULED Initiator: Jean Seigler 

 Sponsors:  

 AGENDA ITEM (ID # 4481) DOC ID: 4481  

Updated: 6/5/2024 1:39 PM by Jean Seigler  Page 1 

Approval of:  Resolution 2024-10 - Level 1 Freeport 
Exemption for Fullfilment Centers 

This provides a  Level 1 Freeport Tax Exemption for Fulfillment Centers as authorized by 

O.C.G.A. 45-5-48.2.  This exemption does not add any tax burden to the citizens of Kingsland or 

Camden County and makes Kingsland more competitive for companies bringing jobs to our 

community.  This exemption was approved by voter referendum on May 21, 2024. 
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CITY OF KINGSLAND 

LEVEL 1 FREEPORT EXEMPTION FOR FULFILLMENT CENTERS 

 

RESOLUTION # 2024-10 

WHEREAS,  the goal of every unit of local government in Georgia is to provide the highest 

possible quality of life for its citizens, as well as increasing job opportunities; and 

WHEREAS, it is beneficial to all citizens in our areas, as well as to the economy, to attempt 

to attract fulfillment centers to the City of Kingsland thus creating jobs for our 

citizens, and 

WHEREAS,  in order to compete with other locations for the attraction of fulfillment centers, 

it is imperative that a community have incentives to attract those businesses, 

and 

WHEREAS, incentives for fulfillment centers can be provided in multiple ways, with the most 

effective being by way of implementing an exemption for tangible personal 

property inventory such as the Freeport inventory tax exemption, and 

WHEREAS, in May of 2024, the citizens of the City of Kingsland approved the provision of 

Level 1 Freeport Exemption of stock in trade of a fulfillment center, and 

WHEREAS,  The City of Kingsland, in an effort to create a competitive incentive for economic 

development efforts, supports the Level 1 Freeport Exemption of stock in trade 

of a fulfillment center,  

NOW THEREFORE BE IT RESOLVED, that the City Council of the City of Kingsland do 

hereby resolve and establish the Level 1 Freeport Exemption for stock in trade of a fulfillment 

centers at 100 percent within the City of Kingsland, Georgia.  Be it further resolved that upon 

approval and execution of this resolution that same be forwarded to the Commissioner of the 

Georgia Department of Revenue.  

 

Approved this _______ day of ___________, 2024  
 
 
       _______________________________________ 

      Mayor 

 

Attest: ____________________________________ 

              City Clerk 
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Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Earl L. 'Buddy' Carter (I) 2,511 2,331 106 1 4,949
Total Votes 2,511 2,331 106 1 4,949

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 2,873 2,711 139 1 5,724 / 36,426 15.71%

Precincts Reported: 11 of 11 (100.00%)

US House of Representatives - District 1 - Rep (Vote for  1) 
REP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Patti Hewitt 392 340 119 1 852
Total Votes 392 340 119 1 852

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 460 406 138 1 1,005 / 36,426 2.76%

Precincts Reported: 11 of 11 (100.00%)

US House of Representatives - District 1 - Dem (Vote for  1) 
DEM 

Precincts Reported: 11 of 11 (100.00%)
Registered Voters: 6,907 of 36,426 (18.96%)
Ballots Cast: 6,907

Election Summary Report

Camden

Summary for: All Contests, All Districts, All Tabulators, All Counting Groups
Camden County
General Primary

Official & Complete

May 21, 2024

Closed Primary
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Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Mike Hodges (I) 2,447 2,308 99 1 4,855
Total Votes 2,447 2,308 99 1 4,855

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 2,873 2,711 139 1 5,724 / 36,426 15.71%

Precincts Reported: 11 of 11 (100.00%)

State Senate - District 3 - Rep (Vote for  1) 
REP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Glenn Cook 641 678 29 0 1,348
David L. Rainer 702 663 37 0 1,402
Steven Sainz (I) 1,472 1,324 63 1 2,860
Total Votes 2,815 2,665 129 1 5,610

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 2,873 2,711 139 1 5,724 / 36,426 15.71%

Precincts Reported: 11 of 11 (100.00%)

State House of Representatives - District 180 - Rep (Vote for  1) 
REP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Defonsio Daniels 399 337 116 1 853
Total Votes 399 337 116 1 853

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 460 406 138 1 1,005 / 36,426 2.76%

Precincts Reported: 11 of 11 (100.00%)

State House of Representatives - District 180 - Dem (Vote for  1) 
DEM 
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Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Keith Higgins (I) 1,827 1,798 102 0 3,727
John B. Johnson 823 746 22 1 1,592
Total Votes 2,650 2,544 124 1 5,319

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 2,873 2,711 139 1 5,724 / 36,426 15.71%

Precincts Reported: 11 of 11 (100.00%)

District Attorney - Brunswick Judicial Circuit - Rep (Vote for  1) 
REP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Joy Lynn Turner (I) 2,530 2,428 103 1 5,062
Total Votes 2,530 2,428 103 1 5,062

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 2,873 2,711 139 1 5,724 / 36,426 15.71%

Precincts Reported: 11 of 11 (100.00%)

Clerk of Superior Court - Rep (Vote for  1) 
REP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

James Kevin Chaney 2,000 1,909 91 1 4,001
Trevor W. Readdick 789 723 39 0 1,551
Total Votes 2,789 2,632 130 1 5,552

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 2,873 2,711 139 1 5,724 / 36,426 15.71%

Precincts Reported: 11 of 11 (100.00%)

Sheriff - Rep (Vote for  1) 
REP 
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Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Beth Soles (I) 2,600 2,463 106 1 5,170
Total Votes 2,600 2,463 106 1 5,170

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 2,873 2,711 139 1 5,724 / 36,426 15.71%

Precincts Reported: 11 of 11 (100.00%)

Tax Commissioner - Rep (Vote for  1) 
REP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Wayne Peeples (I) 2,463 2,336 101 1 4,901
Total Votes 2,463 2,336 101 1 4,901

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 2,873 2,711 139 1 5,724 / 36,426 15.71%

Precincts Reported: 11 of 11 (100.00%)

Coroner - Rep (Vote for  1) 
REP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Robbie Cheek 569 444 13 0 1,026
Total Votes 569 444 13 0 1,026

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 688 520 25 0 1,233 / 7,822 15.76%

Precincts Reported: 5 of 5 (100.00%)

County Commission - District 1 - Rep (Vote for  1) 
REP 
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Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Kevin M. Walker 148 118 62 0 328
Total Votes 148 118 62 0 328

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 157 128 66 0 351 / 7,822 4.49%

Precincts Reported: 5 of 5 (100.00%)

County Commission - District 1 - Dem (Vote for  1) 
DEM 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Marcus L. Hill 130 175 6 0 311
Cody Smith 197 135 10 0 342
Total Votes 327 310 16 0 653

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 348 321 16 0 685 / 5,253 13.04%

Precincts Reported: 3 of 3 (100.00%)

County Commission - District 3 - Rep (Vote for  1) 
REP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Ben Casey (I) 258 276 10 0 544
Mike Harris 214 239 10 0 463
Total Votes 472 515 20 0 1,007

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 489 532 23 0 1,044 / 7,320 14.26%

Precincts Reported: 2 of 2 (100.00%)

County Commission - District 5 - Rep (Vote for  1) 
REP 

5/28/2024 10:35:16 AMPage: 5 of 18 9.4.a

Packet Pg. 124

A
tt

ac
h

m
en

t:
 R

es
o

lu
ti

o
n

 2
02

4-
10

  (
44

81
 :

 A
p

p
ro

va
l o

f:
  R

es
o

lu
ti

o
n

 2
02

4-
10

 -
 L

ev
el

 1
 F

re
ep

o
rt

 E
xe

m
p

ti
o

n
 f

o
r 

F
u

llf
ilm

en
t 

C
en

te
rs

)



Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Yes 1,734 1,649 79 1 3,463
No 1,043 984 51 0 2,078
Total Votes 2,777 2,633 130 1 5,541

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 2,873 2,711 139 1 5,724 / 36,426 15.71%

Precincts Reported: 11 of 11 (100.00%)

Party Question 1 - Rep (Vote for  1) 
REP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Yes 1,619 1,542 49 1 3,211
No 1,055 1,015 78 0 2,148
Total Votes 2,674 2,557 127 1 5,359

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 2,873 2,711 139 1 5,724 / 36,426 15.71%

Precincts Reported: 11 of 11 (100.00%)

Party Question 2 - Rep (Vote for  1) 
REP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Yes 2,512 2,411 121 1 5,045
No 224 192 8 0 424
Total Votes 2,736 2,603 129 1 5,469

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 2,873 2,711 139 1 5,724 / 36,426 15.71%

Precincts Reported: 11 of 11 (100.00%)

Party Question 3 - Rep (Vote for  1) 
REP 
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Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Yes 1,756 1,693 71 0 3,520
No 993 939 61 1 1,994
Total Votes 2,749 2,632 132 1 5,514

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 2,873 2,711 139 1 5,724 / 36,426 15.71%

Precincts Reported: 11 of 11 (100.00%)

Party Question 4 - Rep (Vote for  1) 
REP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Yes 2,335 2,185 97 1 4,618
No 441 465 32 0 938
Total Votes 2,776 2,650 129 1 5,556

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 2,873 2,711 139 1 5,724 / 36,426 15.71%

Precincts Reported: 11 of 11 (100.00%)

Party Question 5 - Rep (Vote for  1) 
REP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Yes 2,367 2,236 101 0 4,704
No 383 404 23 1 811
Total Votes 2,750 2,640 124 1 5,515

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 2,873 2,711 139 1 5,724 / 36,426 15.71%

Precincts Reported: 11 of 11 (100.00%)

Party Question 6 - Rep (Vote for  1) 
REP 
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Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Yes 2,278 2,164 89 1 4,532
No 494 470 38 0 1,002
Total Votes 2,772 2,634 127 1 5,534

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 2,873 2,711 139 1 5,724 / 36,426 15.71%

Precincts Reported: 11 of 11 (100.00%)

Party Question 7 - Rep (Vote for  1) 
REP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Yes 175 226 14 0 415
No 2,575 2,385 112 1 5,073
Total Votes 2,750 2,611 126 1 5,488

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 2,873 2,711 139 1 5,724 / 36,426 15.71%

Precincts Reported: 11 of 11 (100.00%)

Party Question 8 - Rep (Vote for  1) 
REP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Yes 420 376 133 1 930
No 30 24 3 0 57
Total Votes 450 400 136 1 987

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 460 406 138 1 1,005 / 36,426 2.76%

Precincts Reported: 11 of 11 (100.00%)

Party Question 1 - Dem (Vote for  1) 
DEM 
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Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Yes 420 391 133 1 945
No 27 8 3 0 38
Total Votes 447 399 136 1 983

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 460 406 138 1 1,005 / 36,426 2.76%

Precincts Reported: 11 of 11 (100.00%)

Party Question 2 - Dem (Vote for  1) 
DEM 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Yes 388 353 115 1 857
No 65 44 20 0 129
Total Votes 453 397 135 1 986

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 460 406 138 1 1,005 / 36,426 2.76%

Precincts Reported: 11 of 11 (100.00%)

Party Question 3 - Dem (Vote for  1) 
DEM 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Yes 412 366 121 1 900
No 35 29 13 0 77
Total Votes 447 395 134 1 977

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 460 406 138 1 1,005 / 36,426 2.76%

Precincts Reported: 11 of 11 (100.00%)

Party Question 4 - Dem (Vote for  1) 
DEM 
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Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Yes 373 338 121 1 833
No 79 60 16 0 155
Total Votes 452 398 137 1 988

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 460 406 138 1 1,005 / 36,426 2.76%

Precincts Reported: 11 of 11 (100.00%)

Party Question 5 - Dem (Vote for  1) 
DEM 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Yes 433 387 133 1 954
No 20 16 2 0 38
Total Votes 453 403 135 1 992

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 460 406 138 1 1,005 / 36,426 2.76%

Precincts Reported: 11 of 11 (100.00%)

Party Question 6 - Dem (Vote for  1) 
DEM 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Yes 350 329 104 1 784
No 93 66 24 0 183
Total Votes 443 395 128 1 967

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 460 406 138 1 1,005 / 36,426 2.76%

Precincts Reported: 11 of 11 (100.00%)

Party Question 7 - Dem (Vote for  1) 
DEM 
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Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Yes 439 386 128 1 954
No 12 14 7 0 33
Total Votes 451 400 135 1 987

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 460 406 138 1 1,005 / 36,426 2.76%

Precincts Reported: 11 of 11 (100.00%)

Party Question 8 - Dem (Vote for  1) 
DEM 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Michael P. Boggs (I) 2,872 2,700 215 1 5,788
Total Votes 2,872 2,700 215 1 5,788

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 43 33 0 0 76

Election Day Advance Voti Absentee by Provisional Total
Times Cast 3,452 3,172 281 2 6,907 / 36,426 18.96%

Precincts Reported: 11 of 11 (100.00%)

Judge - Supreme Court (Boggs) (Vote for  1) 
NP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

John J. Ellington (I) 2,837 2,668 205 1 5,711
Total Votes 2,837 2,668 205 1 5,711

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 21 10 2 0 33

Election Day Advance Voti Absentee by Provisional Total
Times Cast 3,452 3,172 281 2 6,907 / 36,426 18.96%

Precincts Reported: 11 of 11 (100.00%)

Judge - Supreme Court (Ellington) (Vote for  1) 
NP 
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Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Nels Peterson (I) 2,828 2,652 206 2 5,688
Total Votes 2,828 2,652 206 2 5,688

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 18 15 1 0 34

Election Day Advance Voti Absentee by Provisional Total
Times Cast 3,452 3,172 281 2 6,907 / 36,426 18.96%

Precincts Reported: 11 of 11 (100.00%)

Judge - Supreme Court (Peterson) (Vote for  1) 
NP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

John Barrow 1,166 1,068 121 2 2,357
Andrew Pinson (I) 1,846 1,754 116 0 3,716
Total Votes 3,012 2,822 237 2 6,073

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 9 6 0 0 15

Election Day Advance Voti Absentee by Provisional Total
Times Cast 3,452 3,172 281 2 6,907 / 36,426 18.96%

Precincts Reported: 11 of 11 (100.00%)

Judge - Supreme Court (Pinson) (Vote for  1) 
NP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Stephen Dillard (I) 2,834 2,656 209 2 5,701
Total Votes 2,834 2,656 209 2 5,701

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 12 10 2 0 24

Election Day Advance Voti Absentee by Provisional Total
Times Cast 3,452 3,172 281 2 6,907 / 36,426 18.96%

Precincts Reported: 11 of 11 (100.00%)

Judge - Court of Appeals (Dillard) (Vote for  1) 
NP 
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Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Ken Hodges (I) 2,824 2,649 211 2 5,686
Total Votes 2,824 2,649 211 2 5,686

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 14 11 3 0 28

Election Day Advance Voti Absentee by Provisional Total
Times Cast 3,452 3,172 281 2 6,907 / 36,426 18.96%

Precincts Reported: 11 of 11 (100.00%)

Judge - Court of Appeals (Hodges) (Vote for  1) 
NP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Ben Land (I) 2,797 2,628 209 2 5,636
Total Votes 2,797 2,628 209 2 5,636

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 10 10 2 0 22

Election Day Advance Voti Absentee by Provisional Total
Times Cast 3,452 3,172 281 2 6,907 / 36,426 18.96%

Precincts Reported: 11 of 11 (100.00%)

Judge - Court of Appeals (Land) (Vote for  1) 
NP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Amanda H. Mercier (I) 2,815 2,636 207 2 5,660
Total Votes 2,815 2,636 207 2 5,660

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 11 9 3 0 23

Election Day Advance Voti Absentee by Provisional Total
Times Cast 3,452 3,172 281 2 6,907 / 36,426 18.96%

Precincts Reported: 11 of 11 (100.00%)

Judge - Court of Appeals (Mercier) (Vote for  1) 
NP 
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Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Jeff Davis 2,085 1,960 100 1 4,146
Tabitha Ponder 850 824 134 1 1,809
Total Votes 2,935 2,784 234 2 5,955

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 10 4 0 0 14

Election Day Advance Voti Absentee by Provisional Total
Times Cast 3,452 3,172 281 2 6,907 / 36,426 18.96%

Precincts Reported: 11 of 11 (100.00%)

Judge - Court of Appeals (Miller) (Vote for  1) 
NP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Brian M. Rickman (I) 2,799 2,623 206 2 5,630
Total Votes 2,799 2,623 206 2 5,630

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 8 6 2 0 16

Election Day Advance Voti Absentee by Provisional Total
Times Cast 3,452 3,172 281 2 6,907 / 36,426 18.96%

Precincts Reported: 11 of 11 (100.00%)

Judge - Court of Appeals (Rickman) (Vote for  1) 
NP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Jeffrey A. Watkins (I) 2,796 2,624 209 1 5,630
Total Votes 2,796 2,624 209 1 5,630

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 9 6 2 0 17

Election Day Advance Voti Absentee by Provisional Total
Times Cast 3,452 3,172 281 2 6,907 / 36,426 18.96%

Precincts Reported: 11 of 11 (100.00%)

Judge - Court of Appeals (Watkins) (Vote for  1) 
NP 
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Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Bert Guy (I) 2,836 2,667 220 1 5,724
Total Votes 2,836 2,667 220 1 5,724

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 40 34 2 0 76

Election Day Advance Voti Absentee by Provisional Total
Times Cast 3,452 3,172 281 2 6,907 / 36,426 18.96%

Precincts Reported: 11 of 11 (100.00%)

Judge - Superior Court - Brunswick Judicial Circuit (Guy) (Vote for  1) 
NP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Anthony Harrison (I) 2,803 2,643 209 1 5,656
Total Votes 2,803 2,643 209 1 5,656

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 13 7 2 0 22

Election Day Advance Voti Absentee by Provisional Total
Times Cast 3,452 3,172 281 2 6,907 / 36,426 18.96%

Precincts Reported: 11 of 11 (100.00%)

Judge - Superior Court - Brunswick Judicial Circuit (Harrison) (Vote for  1) 
NP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Stephen D. Kelley (I) 2,838 2,661 210 1 5,710
Total Votes 2,838 2,661 210 1 5,710

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 12 8 2 0 22

Election Day Advance Voti Absentee by Provisional Total
Times Cast 3,452 3,172 281 2 6,907 / 36,426 18.96%

Precincts Reported: 11 of 11 (100.00%)

Judge - Superior Court - Brunswick Judicial Circuit (Kelley) (Vote for  1) 
NP 
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Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Stephen G. Scarlett (I) 2,835 2,670 209 1 5,715
Total Votes 2,835 2,670 209 1 5,715

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 13 7 4 0 24

Election Day Advance Voti Absentee by Provisional Total
Times Cast 3,452 3,172 281 2 6,907 / 36,426 18.96%

Precincts Reported: 11 of 11 (100.00%)

Judge - Superior Court - Brunswick Judicial Circuit (Scarlett) (Vote for  1) 
NP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Robert "Beau" Sweatt, Jr. (I) 2,947 2,778 224 1 5,950
Total Votes 2,947 2,778 224 1 5,950

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 22 11 1 0 34

Election Day Advance Voti Absentee by Provisional Total
Times Cast 3,452 3,172 281 2 6,907 / 36,426 18.96%

Precincts Reported: 11 of 11 (100.00%)

Probate Judge (Vote for  1) 
NP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Jennifer E. Lewis (I) 2,852 2,687 214 1 5,754
Total Votes 2,852 2,687 214 1 5,754

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 22 23 2 0 47

Election Day Advance Voti Absentee by Provisional Total
Times Cast 3,452 3,172 281 2 6,907 / 36,426 18.96%

Precincts Reported: 11 of 11 (100.00%)

Chief Magistrate (Vote for  1) 
NP 
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Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Jason Leon Chance (I) 705 566 72 0 1,343
Total Votes 705 566 72 0 1,343

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 9 0 0 0 9

Election Day Advance Voti Absentee by Provisional Total
Times Cast 860 657 91 0 1,608 / 7,822 20.56%

Precincts Reported: 5 of 5 (100.00%)

County BOE - District 1 (Vote for  1) 
NP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Melissa C. Hodge 357 308 24 0 689
Total Votes 357 308 24 0 689

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 2 2 0 0 4

Election Day Advance Voti Absentee by Provisional Total
Times Cast 414 366 31 0 811 / 5,253 15.44%

Precincts Reported: 3 of 3 (100.00%)

County BOE - District 3 (Vote for  1) 
NP 

Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Amy S. Melton 481 529 28 0 1,038
Total Votes 481 529 28 0 1,038

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 3 3 0 0 6

Election Day Advance Voti Absentee by Provisional Total
Times Cast 568 613 36 0 1,217 / 7,320 16.63%

Precincts Reported: 2 of 2 (100.00%)

County BOE - District 5 (Vote for  1) 
NP 

5/28/2024 10:35:16 AMPage: 17 of 18 9.4.a

Packet Pg. 136

A
tt

ac
h

m
en

t:
 R

es
o

lu
ti

o
n

 2
02

4-
10

  (
44

81
 :

 A
p

p
ro

va
l o

f:
  R

es
o

lu
ti

o
n

 2
02

4-
10

 -
 L

ev
el

 1
 F

re
ep

o
rt

 E
xe

m
p

ti
o

n
 f

o
r 

F
u

llf
ilm

en
t 

C
en

te
rs

)



Candidate Party Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Yes 432 641 31 0 1,104
No 308 421 21 1 751
Total Votes 740 1,062 52 1 1,855

Election Day Advance 
Voting

Absentee by 
Mail

Provisional Total

Unresolved Write-In 0 0 0 0 0

Election Day Advance Voti Absentee by Provisional Total
Times Cast 777 1,121 54 1 1,953 / 12,652 15.44%

Precincts Reported: 3 of 3 (100.00%)

Kingsland Freeport Exemption (Vote for  1) 
NP 
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 City Council Meeting: 06/10/24 06:00 PM 
 107 South Lee Street Department: Finance 

 Kingsland, GA  31548 Category: Bid Award 
  Prepared By: Filiz Morrow 

 SCHEDULED Initiator: Filiz Morrow 

 Sponsors:  

 AGENDA ITEM (ID # 4483) DOC ID: 4483  

Updated: 6/6/2024 2:36 PM by Jean Seigler  Page 1 

BID AWARD: Sewer Pump 

Staff recommends sole bidder, Southern Civil, for $793,684. Estimated start date is 3/04/2025. 

9.5
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City of Kingsland

Bid Opening Tabulation

Replacement of Sewer Pumps

RFP #COK 24-025

Tuesday, May 28, 2024 @ 2:00 PM

Total Project Cost Estimated Start Date

$793,684.00 3/4/2025

Contractor

Southern Civil

9.5.a
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 City Council Meeting: 06/10/24 06:00 PM 
 107 South Lee Street Department: City Clerk 

 Kingsland, GA  31548 Category: License 
  Prepared By: Jean Seigler 

 SCHEDULED Initiator: Jean Seigler 

 Sponsors:  

 AGENDA ITEM (ID # 4480) DOC ID: 4480  

Updated: 6/3/2024 10:32 AM by Jean Seigler  Page 1 

Approval of:  Alcohol License for Parker's Kitchen Store #120 

Gregory Michael Parker, owner of Gregory M. Parker, Inc. and Lucy L. Oglesbee, Store 

Manager, are applying for an alcohol license for the sale of retail packaged beer/wine at the 

Parker's Kitchen Store #120.  The business is located at 1215 East King Avenue. 
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	Agenda Packet
	I. Public Hearing - Starts at 6:00PM
	1. 4479 : Public Hearing for the Purpose of Considering an Alcohol License for Parker's Kitchen Store #120
	Printout: 4479 : Public Hearing for the Purpose of Considering an Alcohol License for Parker's Kitchen Store #120


	II. Call to Order and Welcome Guests
	III. Roll Call
	1. Roll Call

	IV. Invocation and Pledge to the Flag
	V. Consent Docket
	A. Approve the Council Minutes of the last regular Council Meeting
	B. Approve the Agenda as Presented
	C. Approve the Payments of Accounts Payable as Due and Funds Available

	VI. Granting Audience to the Public
	VII. Old Business
	VIII. Planning and Zoning
	1. 4473 : Approval of Home Occupation - 836 East Hilton Avenue - Map & Parcel K17A 01 001E
	Printout: 4473 : Approval of Home Occupation - 836 East Hilton Avenue - Map & Parcel K17A 01 001E
	a. CC-June 2024-Home Occ-836 E Hilton Ave

	2. 4474 : Approval of ROW Acceptance - Settler's Hammock Phase 3
	Printout: 4474 : Approval of ROW Acceptance - Settler's Hammock Phase 3
	a. CC-June 2024-ROW Acceptance-Settler's Hammock Phase 3
	b. June 2024-ROW Acceptance-Settler's Hammock Phase 3-Deed
	c. June 2024 ROW Acceptance-Settler's Hammock Phase 3

	3. 4475 : Approval of Special Use Permit-1801 Harrietts Bluff Road - Map & Parcel 093 017A
	Printout: 4475 : Approval of Special Use Permit-1801 Harrietts Bluff Road - Map & Parcel 093 017A
	a. CC-June 2024-Special Use-1801 Harrietts Bluff Rd
	b. June 2024-Special Use Permit-Chunlan Zhao
	c. June 2024-Special Use-1801 Harrietts Bluff Rd

	4. 4477 : Approval of Re-Zoning - Parcels 093 054O, 093 054R, and 093 054S
	Printout: 4477 : Approval of Re-Zoning - Parcels 093 054O, 093 054R, and 093 054S
	a. CC-June 2024-Re-Zoning-Parcels 093 054O, 093 054R, 093 054S
	b. June 2024-Re-Zoning-Parcels 093 054O, 093 054R, 093 054S
	c. June 2024-Re-Zone-CC JDA


	IX. New Business
	1. 4485 : Approval Of: GMEBS Defined Benefit Ordinance and Adoption Agreement
	Printout: 4485 : Approval Of: GMEBS Defined Benefit Ordinance and Adoption Agreement
	a. Kingsland Cover Memo 6 6 2024.doc
	b. Summary of Amendments 9 15 2023
	c. Kingsland Adoption Agreement 6 6 2024
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